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ABSTRACT
In the US, people of color (PoC) are consistently the targets of microaggressions, a form
of everyday racism (Pierce et al., 1977; Chavez, 2013) manifested in brief, commonplace, daily
slights and indignities (Sue et al., 2007). After the 2016 elections, Americans immediately
reported an increase in social tensions across racial groups (Pew Research, 2017). Latinxs, in
particular, reported a steep rise in experiences with racial and ethnic discrimination (Gomez &
Perez Huber, 2019; Jones et al., 2019), particularly around the context of immigration status
(Santos et al., 2021). No previous research, however, has explored the experience of assumed
illegality based on immigration status within everyday exchanges. To fill this gap in research,
this thesis aimed to define and measure a Presumed Illegal Microaggressive Experience (PrIME)
as microaggressions used in normalized rhetoric (e.g., casual conversation, jokes, confrontations,
assumptions) weaponizing immigration status assumptions based on racial and ethnic features.
Using two independent studies (n = 757; n = 252), I conducted factorial analyses (exploratory
and confirmatory) to validate a new 6-item Likert scale that measures PrIME. Furthermore, I
explored the impact of PrIME on mental health and also how frequent Latinx experienced these
everyday slights to justify the scale construction. Our results validated the construction and
development of the PrIME Scale, demonstrated predictive ability for mental health outcomes,
and showed that Latinx individuals experienced higher PrIME than other racial or ethnic groups.
The PrIME scale is introduced as a novel racial microaggressions psychometric that measures
immigration-status-related attacks targeting PoC in the US. Limitations and implications are
discussed.
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CHAPTER 1
INTRODUCTION
When Mexico sends its people, they’re not sending their best… They’re sending people
that have lots of problems, and they’re bringing those problems with us. They’re bringing
drugs. They’re bringing crime. They’re rapists. And some, I assume, are good people
(TIMES, 2015).
President Donald J. Trump opened his presidential campaign announcement with these
remarks targeting Latinx immigrant communities. A significant by-product of his campaign was
portraying an image of Latinx individuals as “criminals” and “invaders” (Gomez & Perez Huber,
2019). This casual rhetoric around perceived threat of Latinx people is not new (Chavez, 2013)
and has historical roots in the United States (US). Latinx people are often othered as “illegal
aliens” by non-Latinx groups (Chavez, 2013) and consequently have experienced hate crimes
around this perception of threat (Jones et al., 2019). Dominant groups, such as White Americans,
have commonly practiced othering to distinguish themselves from minority groups (Desmond &
Emirbayer, 2009). According to the social dominance theory (Sidanius & Pratto, 1999), White
Americans practice othering to protect and maintain their power by self-distancing from their
whiteness and inherited benefits. Instead, some White Americans see racism not as a systemic
problem but as something caused by a few bad apples (Helms, 2017). Often, othering entails
labeling and attributing negative characteristics to minority groups, further marginalizing their
identities. Everyday types of racism, also known as microaggressions, are often used as a form of
othering.
People of color (PoC) in the US are consistently the targets of ethnic and racial
microaggressions (Pierce et al., 1977; Chavez, 2013), which are brief, commonplace, daily
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slights and indignities (Sue et al., 2007), whether intentional or unintentional, that communicate
negative or derogatory messages. The micro in microaggressions often is misinterpreted as
“small” or “insignificant” (Lilienfeld, 2017), when micro refers to the continuous frequency of
these aggressions within the immediate everyday environments (Sue et al., 2019) —also known
as the microsystem for marginalized people. The Ecological Systems Theory (EST;
Bronfenbrenner, 1989) helps distinguish microaggressions experienced at the microlevel from
other forms of racism at the different ecological levels (i.e., systemic or institutional racism in
macrosystems). Sue and colleagues (2007) provided a clear taxonomy of microaggressions that
separated these experiences into three main types: microinsults, microinvalidations, and
microassaults.
Racial and ethnic microaggressions have subjected PoC to being invalidated, harassed,
and discriminated against (Salami et al., 2020; Sue et al., 2019). Latinx individuals, in particular,
experience these forms of aggressions in academic and work settings (Woznyj et al., 2017;
Solorzano & Bernall, 2001), and these commonplace attacks negatively impact their mental
health (Torres-Harding et al., 2019). After the 2016 elections, Americans immediately reported
an increase in social tensions across racial groups (Pew Research, 2017). Latinxs, in particular,
reported a steep rise in experiences with racial and ethnic discrimination (Gomez & Perez Huber,
2019; Jones et al., 2019), particularly around the context of immigration status (Santos et al.,
2021). While every US election increases political climate tension (Terril, 2017), some scholars
have argued that the 2016 elections disproportionately burdened PoC (Jones et al., 2019).
Therefore, one should wonder if previous measures for racism, including racial
microaggressions, capture the nuanced experiences with oppression; whether this change in the
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social-political climate has impacted how PoC experience racial microaggressions, moreover, if
there have been different types of microaggressions emerging during this time of race-related
tension (Terril, 2017). I argue that the culture of racism has shifted after 2016 and race scholars
need to re-evaluate the research on microaggressions impacting Latinx and other racial
minorities.
This thesis aimed to fill gaps in microaggressions research for Latinx individuals in the
US post-2016 elections. Specifically, I aimed to 1) describe immigration-status-related
microaggressions, 2) construct a quantitative scale that could measure these aggressions, 3)
explore the impact of these attacks on wellbeing, and 4) assess how frequently Latinx individuals
experience these microaggressions subjecting them to be identified as both criminal and
foreigner threats. With over 61 million individuals (US Census Report, 2020) and accounting for
18% of the US population, my study presents significant implications for the largest ethnic
minority group in the US.
The thesis covers a literature review and two independent studies including their results
and discussion to highlight racial microaggressions within the context of immigration status.
Chapter 2 addresses an extensive review of the scholarship on the Latinx identity and its history
with oppression, including microaggressions. Chapter 3 introduces this thesis’ aims and presents
the current research project. Chapter 4 and 5 explain in detail the methodology and results of two
independent studies conducted to build and validate a racial microaggressions scale. And
Chapter 6 discusses the findings and evidence supporting my four aims, as well as the limitations
and implications from these results.
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CHAPTER TWO
LITERATURE REVIEW
Latinx Identity in the US
The Latinx identity within US history is complex and goes back over five centuries of
colonization (MacDonald, 2004). Significant historical events, such as the independence of the
US in 1776 and Mexico in 1810 from European colonizers, have fueled tensions between these
nations (MacDonald, 2004). This tension eventually led to the Mexican American War (18461848), culminating with the US appropriation of a large part of the Mexican territory in 1848
(Rodriguez, 2000). Mexican communities that have lived for centuries in these colonized
territories suddenly became “foreigners in their land” (MacDonald, 2004) and began
experiencing treatment as second-class citizens (Ruiz, 2006). The US's acquisition of former
Latinx/Native territories has led groups, such as Mexicans, to be differently racialized (e.g.,
Mexican Americans, Chicano) and othered as a different racial group (Pew Research Report,
2016).
The US has marginalized and discriminated against not just Mexicans but many other
Latinx groups. US interventions in Cuba and Puerto Rico caused loss of territory, profit, and
rights over time for these two nations, re-colonizing the Cuban and Puerto Rican identity (Ruiz,
2006). Cuban and Puerto Rican immigrants have been forced to relocate into US territory to find
resources, increasing their population in America over the past century (Rodriguez, 2000).
Consequently, Latinx Cuban and Puerto Rican immigrants and their US-born descendants have
reported being consistently otherized and segregated in states like Florida and New York (Ruiz,
2006). The influence and intervention by the US government in Latin American countries are
4

vital to note, especially when considering how Latinx immigrants are often blamed and
persecuted for migrating to US territory. In the late 1800s, the consistent involvement of the US
government in Latin American countries led to diminished resources in these nations, juxtaposed
to the economic growth in the US. Consequently, this fluctuation provoked communities dealing
with poverty, like many Latinx people, to migrate to the US (MacDonald, 2004). One of the most
common forms of racialization processes for Latinx groups in the US has been immigration
(Rodriguez, 2000). Latinxs embodied a “non-white” presence, and their rapid growth threatens
many White Americans (Chavez, 2013). Even among White Latinxs, their ethnic identity (e.g.,
culture, accent) represents a lesser non-pure whiteness to some White Americans (Adames et al.,
2021). White Latinx students have reported being discriminated against by their non-Hispanic
White peers once their ethnicity is revealed (Mendoza et al., 2021).
As a response to Latinx presence and Latinx growth in America, US immigration laws
and policies have consistently been developed to target and persecute Latinx groups (Rodriguez,
2000). The Immigration and Nationality Act of 1965 created a system that favored “skilled”
immigrants over general country quotas, forcing Latinx immigrants to prove their worth to gain a
Visa (Pew Research Report, 2015). Temporary protective status programs in the 1990s restricted
benefits for immigrants, particularly for Latinxs from Central America, which made them
vulnerable to deportation (Chavez, 2013). These systemic practices have allowed the US to
remove and control racial and ethnic minorities (Chavez, 2013), and consequently, relegated
Latinxs, particularly Latinx immigrants, as second-class citizens.
The Latinx identity, as mentioned before, is a complex one (Rodriguez, 1992). The US
government currently categorizes Latinxs as an ethnic category (US Census Report, 2010), but it
5

is often misinterpreted as a homogenous racial group (Pew Research Report, 2016). Historically,
the US Census has been used to control and invalidate certain racial and ethnic groups (Choldin,
1986). Black Americans were counted as “Slaves” from 1790 to 1840, and Asians were labeled
as “Chinese and Japanese” from 1860 to 1910 (Gibson & Jung, 2002). In the case of Latinxs, the
US census has failed to “count” or properly acknowledge their existence. The first mentioned of
Latinx groups in a US census was in 1930, describing them as “Mexicans” under the racial
categories, failing to recognize Latinxs from non-Mexican origins (Chavez, 2013). Then, during
the following three decades, the US did not include Latinxs in their census count (Humes et al.,
2011). The option of “Hispanics or Spanish origin” was not offered until the 1970 US Census as
a separate question (Pew Research Report, 2020). Currently, the US Census recognizes Hispanic
or Latinxs as “people of Cuban, Mexican, Puerto Rican, South or Central American, or other
Spanish culture or origin regardless of race” (US Census, 2020). New census procedures post2016 have invalidated Latinxs. Former US President Donald Trump and other republican
politicians have pushed to include a question about immigration status and citizenship in the
2020 Census to avoid counting people with undocumented statuses (New York Times, 2020), a
strategy primarily targeting Latinx immigrants. Thus, US Census practices have periodically
dehumanized Latinx individuals.
The distinction between race and ethnicity for Latinx individuals, especially those in the
US influenced by American culture, is also complicated (Adames et al., 2021). As a consequence
of colonization, Latinx people can be of different races (Chavez-Dueñas et al., 2014) and often
highlight their ethnicity and race by identifying Afro/Black Latinx, White Latinx, Indigenous
Latinx, and the like (Adames & Chavez-Dueñas, 2017). Similarly, Latinx individuals in the US
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are further divided with labels such as “Hispanic” (Chavez, 2013) to distinguish those whose
first or native language is Spanish while omitting their racial identity.
As part of the colonization process, Indigenous people from territories now known as
Mexico, Central, and South America, were taught mestizaje (mixed blood) ideologies (Wade,
2005). Mestizaje forced a new fallacious racial identity upon native Indigenous folks to give
them the illusion of a raceless identity where they were “the same” as Spaniard colonizers
(Adames et al., 2021). Furthermore, mestizaje also promoted anti-black and anti-indigenous
ideologies by distancing Latinxs from their Afro and Indigenous descendants (Adames &
Chavez-Dueñas, 2017). This complex erasure of Native, Indigenous, and Afro racial identity
from Latinidad (Latinx identity) partially explains why racial and ethnic discriminatory
experiences for Latinx are complex, unique, and diverse.
As previously mentioned, US Census historically has changed the definitions for Latinx
(e.g., Hispanics, other, Latino, Mexican) over the last century (Pew Research Report, 2017).
Furthermore, labels such as “immigrant,” “wet-back,” “illegal,” “foreigner,” and “invader” have
consistently been used to vilify and discriminate Latinx communities (Chavez, 2013). And
normalizing these derogatory designations over time has caused Latinxs in the US to be racially
profiled (Rodriguez, 2000). The pejorative term “wetback” (“mojado”) for Mexican immigrants
mocks the challenging task of swimming across the Rio Grande, the river that divides the
Mexican and US border (Chavez, 2013). Recent scholars argue that terms such as “illegal” are
used to criminalize the Latinx existence in the US (Rivera-Batiz, 1999; Armenta & Vega, 2017).
The terms “illegal” or illegality refer to the lack of documentation or permits to reside in the US,
given the history of Latinx immigration into America, US immigration laws are used to racialize
7

and label Latinx presence in the US (Menjívar & Kanstroom, 2014). However, illegality
assumptions are often based on racial stereotypes that target groups such as Latinx and not on
actual documentation (Flores & Schachter, 2018). More recently, Latinxs have been called
“criminals and murderers” by former US leaders (Times, 2016), persecuted through policies and
immigration (Gomez & Perez Huber, 2019), and targeted for massive deportations (LA Times,
2019). It is not surprising then that after the 2016 elections, Latinxs have reported a more salient
racially divided environment where they constantly experience racist attacks such as
microaggressions (Gomez & Perez Huber, 2019; Jones et al., 2019), especially around
assumptions of illegal immigrant identity.
Racial Microaggressions
Racial microaggressions are intentional or unintentional messages that invalidate, insult,
and assault PoC (Sue et al., 2009). While microaggressions may seem like minor incidents, it is
the cumulative effect that can lead to adverse health outcomes (Sue et al., 2019). A taxonomy of
racial microaggressions (Sue et al., 2007) divides these attacks into three main categories: 1)
microassaults, 2) microinsults, and 3) microinvalidations. Explicit forms of racial derogations
that are intentional are examples of microassaults (i.e., labeling Latinxs as “wetbacks”).
Microinsults are forms of communication that are subtle and convey insensitivity, subjecting
individuals to be treated as second-class citizens (i.e., assumptions of undocumented immigration
status). Microinvalidations are often unconscious and typically negate or deny lived realities by
marginalized individuals (i.e., assumption of foreign nationality).
Several studies have found racial microaggressions to be associated with psychological
stress (Forrest-Bank & Cuellar, 2018), somatic symptoms (Torres-Harding et al., 2019), negative
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affect (Lui & Quezada, 2019) as well as increasing physiological stress (Wong-Padoongpatt et
al., 2020). The last decade has shown an increase in research on microaggressions (WongPadoongpatt & Barrita, 2020), and specific findings for racial or ethnic groups have also been
explored (Torres et al., 2012). The literature on microaggressions that impact Latinxs is limited,
particularly around the current issues of immigration control (Barrita et al., 2021). Yet, we know
microaggressions experienced by Latinx groups are associated with lower school retention and
advance education pursuits (Castellanos et al., 2018; Cerezo et al., 2013), higher stress and
depression (Torres & Taknit, 2015), higher racial battle fatigue (Hernandez & Villodas, 2019)
and poorer health outcomes (Anderson & Finch, 2017).
Latinx Experiences with Microaggressions Framework
Like other race-related theoretical frameworks, Critical Race Theory (CRT) names
racism as endemic (Solorzano & Bernall, 2001) and highlights power dynamics based on race
and ethnicity that further ground the understanding of microaggressions. Microaggressions are
understood as acts of racism taking place on everyday exchanges (Sue et al., 2007). CRT was
initially developed to address how policy and law contribute to racial inequality in the US based
on structures that reinforce institutional racism, “legacies of white supremacy and related
systems of accumulated privilege” (Montaya & Valdes, 2008). This theory established that
racism is reinforced by other systems of oppression and supports the definition of race as a social
construct (Solorzano & Bernall, 2001). CRT helps ground the racial dynamics between PoC and
white supremacy, specifically how these marginalized communities can threaten oppressive
systems (Chavez, 2009). Scholars have used CRT to highlight the unequal power hierarchies
formed around race, further amplifying the relationship between race-based systems and
9

everyday discrimination, such as microaggressions. CRT, however, has been critiqued for not
considering the unique racism-related experiences among various PoC communities. Therefore,
Latinx Critical Theory (LatCrit) was formed to address the specific lived experiences of Latinx
individuals (Espinoza, 1990; as cited in Solorzano et al., 2001).
LatCrit builds upon CRT by addressing unique forms of discrimination that Latinxs
experience based on characteristics such as language, ethnicity, culture, and immigration
(Solorzano & Bernall, 2001) which CRT does not consider. Moreover, LatCrit highlights the
unique persecution Latinxs experience by being racialized as an immigrant or foreigner group in
the US (Huber, 2011). LatCrit has helped bring light to Latinx students’ experiences in the
education system where they are discriminated and treated as an unwanted group (Ayón &
Philbin, 2017). Both CRT and LatCrit help explain racism-related messages weaponized as
microaggressions experienced by Latinx individuals. Finally, Social Dominance Theory (SDT;
Sidanius & Pratto, 1999) helps to explain why these practices continue to be initiated by
dominant groups such as White Americans, as it suggests that the stability and the preservation
of social-group hierarchies often promote and reinforce discriminatory behaviors towards
minority groups. Race scholars also have used SDT to explain how dominant groups in the US
have preserved their social status through discriminatory behaviors towards minorities. Since
Latinx account for the largest ethnic minority group (US Census, 2010), SDT can explain how
and why other racial/ethnic groups continue to perceive Latinx communities as threatening
(Chavez, 2013). These theories are critical to understanding the relationships between antiimmigrant sentiment and microaggressions towards Latinx communities post- 2016 US elections
(Araújo & Panchanadeswaran, 2010).
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While microaggressions research has increased in the last decade (Wong et al., 2014), the
bulk of this scholarship has focused on the overall impact on PoC groups (Sue et al., 2019), with
a minimal exploration for some specific racial and ethnic groups. For example, Black and
African Americans experiences with racial microaggressions have been explored by many
scholars (Sue et al., 2008; Lewis & Neville, 2015; Smith et al., 2011; Watkins et al., 2010).
Similarly, Asian and Asian Americans’ experiences with racial microaggressions have been
highlighted in the literature (Sue et al., 2016; Ong et al., 2013; Wong-Padoongpatt et al., 2017;
Wong-Padoongpatt et al., 2020; Nadal et al., 2016). From this research, we now know more
about unique racial microaggressions experiences for specific racial and ethnic groups, such as
the criminality assumptions targeting Black and African American men (Smith et al., 2011) or
the fetishism experienced by Asian and Asian American women (Nadal et al., 2016). However,
unique racial microaggression experiences for others, such as Latinxs, are yet to be explored
more in detail. Consequently, findings on Latinx-exclusive experiences with racial oppression
are very limited (Barrita et al., 2021; Choi et al., 2020).
Some scholars have suggested that racial identification and questions of racial oppression
are more complex for Latinxs (Rodriguez, 1992), which might explain the limited findings. As
previously discussed, Latinxs can be of any race (Chavez-Dueñas et al., 2014), and therefore, the
different racializations can nuance the discriminatory experiences (Rodriguez, 2000). Initial
findings indicate that Latinx individuals experience microaggressions more frequently in the
form of inequalities in higher education (Ramirez, 2014), racial profiling (Schueths, 2014),
nativism, and language bias (Ayon & Philbin, 2017). The impact of these everyday slights and
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denigrations is connected with depression (Torres & Taknint, 2015), poorer physical health
(Anderson & Finch, 2017), and poorer mental health (Hernández & Villodas, 2019; see Choi et
al., 2020 for a review). Yet, another possible explanation for the limited findings among Latinxs
can exist around the currently limited measures used for microaggressions.
Quantitative Racial Microaggressions Scales
The two quantitative scales most often used for research on microaggressions are the
Racial Ethnic Microaggressions Scale (REMS; Nadal, 2011) and the Racial Microaggressions
Scale (RMAS; Torres-Harding et al., 2012). Both scales are composed of multiple items (45 and
32 respectively), which are part of different factors (subscales) that assess the frequency of
various racial microaggressions. These scales were constructed and validated using racially
diverse PoC samples, including Latinxs (Nadal, 2011; Torres-Harding et al., 2012). Both REMS
and RMAS have shown strong reliability (a > .85) for Latinx individuals (Nadal et al., 2017;
Torres-Harding et al., 2020). However, the initial construction of these scales required
researchers to eliminate discriminatory experiences (items) that were not common across
multiple racial minority groups. Therefore, these two scales did not address some racial
microaggressions that were exclusive to one racial group. Furthermore, the Latinx samples used
while constructing these two scales were assessed only in English. Both Nadal (2011) and
Torres-Harding et al. (2012) mentioned this as an important limitation of the REMS and RMAS
measures when using them in future Latinx-exclusive studies since 40% of Latinxs in the US are
native Spanish speakers (Pew Research Report, 2017). Furthermore, discriminatory experiences
that involved assumptions of immigration status based on racial or ethnic features reported in
qualitative research by Latinxs (Gomez & Perez Huber, 2019; Munoz & Vigil 2018; Ballinas
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2017; Ayon & Philbin, 2017; Cammarota 2014) are not assessed in either one of these two
scales. To this date, there is no quantitative scale that measures the experience of immigrationstatus-based microaggressions.
Immigration Status
Latinxs, have reported being discriminated against based on assumptions of immigration
status due to their racial or ethnic characteristics (Gomez & Perez Huber, 2019; Munoz & Vigil
2018; Ballinas 2017; Ayon & Philbin, 2017; Cammarota 2014). Flores and Schachter (2018)
argued that “illegality” around immigration is a social construct weaponized by non-Hispanic
White Americans to target “unwanted” groups such as Latinx, Asian, and Middle Eastern. The
persecution of Latinx around immigration, as previously discussed, has been practiced for many
decades (Chavez et al., 2013) and has become more salient post-2016 elections (Gomez & Perez
Huber, 2019). In the literature of immigration-related microaggressions, Latinx report being
cross-examined about their immigration status by educational institutions (Huber & Cueva,
2012; Cammarota, 2014), other racial groups (Lin et al., 2016), and other agencies (e.g., DMV,
social services), making Latinx oppression around immigration systemic. When Latinx are
racialized around immigration status, they are also connected to two negative identities: criminal
and foreigner, especially when using labeles such as “illegal alien” or “invader.”
Research on perceived illegality around immigration has been primarily studied on
systemic and institutional levels. The media labels Latinx immigrants as “illegal” more often
than other racial/ethnic immigrant groups (Steinberg, 2004), criminalizing Latinx individuals.
López-Sanders & Brown (2020) examined immigration-related news stories from 2005 to 2007
in South Carolina finding English media outlets portrays Latinx immigrants as cultural threats
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more often than other immigrant groups. Research on laws and policies, such as the Arizona
Senate Bill 1070, has predicted that this type of macroaggressions (systemic racism) leads to
higher racial profiling and unlawful targeting of Latinx bodies (Nier et al., 2012). No studies,
however, have explored the criminalization process behind immigration status content as a form
of microaggression. Racial microaggression researchers have found that PoC is often identified
as foreigners because of their race (Nadal, 2011; Torres-Harding et al., 2012). These aggressions
often come in the form of microinvalidations (Sue et al., 2009) that question origin or belonging
to a place or nation. Only a few qualitative studies have explored nativist microaggressions that
consider immigration status (Muñoz & Vigil, 2018; Gomez & Perez Huber, 2019), which
primarily include microinsults (i.e., questioning Latinx legal status) and microinvalidation (i.e.,
assuming a foreign nationality).
The political climate change since 2016 (Terril, 2017) and the rising anxiety of Latinx
groups around immigration laws and policies (Jones, 2019) have amplified the need to address
the frequency and impact of criminalization and nativism microaggressions. Researchers have
begun to address racist nativist microaggressions and the interaction of race and immigration
among Latinx populations using qualitative methods (Gomez & Perez Huber, 2019). More
scholarship is needed to uncover the everyday harm of these social experiences. No previous
research has explored the experience of assumed illegality based on immigration status at a
microlevel (normalized rhetoric) or have quantified the frequency of these types of aggressions.
Thus, this study explores how the experience of a Presumed Illegality acts as a Microaggressive
Experience among Latinxs.
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CHAPTER THREE
CURRENT RESEARCH
In the US currently, Latinx are often presumed to be foreigners without legal
documentation (Muñoz & Vigil, 2018; Gomez & Perez Huber, 2019). Therefore, the
immigration status of Latinx people—regardless of their actual status—is commonly questioned
and cross-examined (Chavez, 2013). Terms such as “illegal” and “immigration” degrade and
inferiorize the racial and ethnic characteristics of Latinx people (Chavez, 2013). This persecution
is experienced at both macro levels (e.g., ICE, Presidential speeches, immigration policies,
media) and micro levels (e.g., casual conversations, common everyday forms for work or
school). Thus, this thesis aimed to define and measure a Presumed Illegal Microaggressive
Experience (PrIME) as microaggressions used in normalized rhetoric (e.g., casual conversation,
jokes, confrontations, assumptions) weaponizing immigration status assumptions based on racial
and ethnic features.
I use the term, PrIME, to describe immigration-status-related microaggressions where
PoC are assumed to be undocumented immigrants or foreigners. In this thesis, I focused on four
main aims to explore PrIME:
Aim 1: Identify specific immigration-status-related microaggressions—PrIME.
The literature on Latinx experiences with racial microaggressions is limited (Barrita et
al., 2021; Choi et al., 2020), and prior to this thesis, PrIME or immigration-status-related
microaggressions had only been addressed in a few qualitative studies (Muñoz & Vigil, 2018;
Gomez & Perez Huber, 2019). I conducted an extensive review of the literature (Armenta &
Vega, 2017; Flores & Schachter, 2018; Nadal et al., 2017; Nadal, 2011; Torres-Harding et al.,
2012; Sue et al., 2019; Forrest-Bank & Cuellar, 2018; Lui & Quezada, 2019), and consulted with
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experts in the field, to identify specific examples that could be used to describe PrIME in
quantitative measure.
Aim 2: Build and validate quantitative scale that could measure these attacks.
Racial microaggressions emphasizing immigration status, as mentioned earlier, have only
been measured using qualitative approaches (Ballinas 2017; Ayon & Philbin, 2017; Cammarota
2014). Current quantitative scales measuring racial microaggressions such as REMS and RMAS,
touch on experiences of being treated as a foreigner (Nadal, 2011; Torres-Harding et al., 2012),
however, their items do not address immigration status specifically. Thus, new measures needed
to be developed and tested to measure these specific experiences.
I addressed Aim 2 by constructing and validating a new quantitative measure for PrIME.
Both RMAS and REMS (Nadal, 2011; RMAS; Torres-Harding et al., 2012), being the most
popular scales for racial microaggressions, include six subscales/themes, each that are based on
different types of racial microaggressions experiences. The PrIME Scale aimed to measure a
theme not previously addressed with either REMS or RMAS—immigration status. A
confirmatory factor analysis was conducted on a second sample to further validate the PrIME
Scale. Scales of similar nature (Nadal, 2011; Torres-Harding et al., 2012) used independent
samples and confirmatory factorial methods to validate these measures further.
Aim 3: Justify the need of a scale for PrIME
This thesis aimed to demonstrate PrIME’s impact on mental health and, therefore,
recognize the importance of its development as a scale. A few scholars have questioned if racial
microaggressions are impactful to one’s wellbeing (Lilienfeld, 2016). Even though, previous
research has shown other racial microaggressions as significant predictors of poor mental health
(Torres-Harding et al., 2020), racial battle fatigue (Hernandez et al., 2020) and suicidal ideation
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(O’Keefe et al., 2015). A causal relationship has been demonstrated in specific racial groups
(Wong-Padoongpatt et al., 2020; Wong-Padoongpatt et al., 2017), and scholars are advocating
interventions that can protect PoC (Sue et al., 2019). Thus, it was important for this project to
demonstrate the impact of PrIME on mental health. Therefore, I tested my first hypothesis: (H1)
PrIME will be a significant predictor of poor mental health symptoms.
Aim 4: Highlight the level of exposure Latinx have with PrIME.
A critical component of the development of this scale is to demonstrate that PrIME are
unique and more frequently experience by Latinxs in the US. Previous research has found that
while some forms of racial discrimination are experienced by most racial minorities (Nadal,
2011; Sue et al., 2007), some experiences continue to be unique for only some groups. For
example, Keum and colleagues (2018) developed a scale measuring racial microaggressions
commonly reported by Asian women given the intersectionality of gender and racial stereotypes
that subject this group to fetishism and hyper-sexualization. Given the labels and attacks around
“illegality” often linked to Latinx individuals, it is reasonable to suggest that this group will
report the highest levels of PrIME compared to other racial and ethnic groups. Thus, I tested a
second hypothesis: (H2) Latinx individuals will experience PrIME significantly higher than other
racial or ethnic groups.
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CHAPTER FOUR
STUDY ONE
Methods
The major thesis objective was to construct, develop, and validate a scale that addressed
microaggressive experiences with presumed illegality. I conducted an exploratory factor analysis
(Study 1) followed with a confirmatory factor analysis (Study 2) on two independent samples
collected during Spring 2020 and Spring 2021. Study 1 covered the exploratory factor analysis
(EFA) and explored how PrIME and mental health correlated among Latinx individuals in the
US.
Initial development of scale items
I collected a list of seven possible items that describe PrIME by first performing a
thematic analysis of the literature (Sue, 2010; Nadal, 2011; Torres-Harding et al., 2012;
Solorzano et al., 2001; Gomez & Perez Huber, 2019) that describes individual experiences from
racially marginalized groups. Following methods from similar scales (Nadal, 2011), three experts
from diverse research fields (racial microaggressions, immigration in the US, and CRT/LatCrit)
reviewed the list of seven items to evaluate the face validity of the scale. The experts reviewed
each item and gave feedback on the concept, word selection, and overall composition. Next, I
piloted the seven selected items on 14 undergraduate students for general comprehension and
experience via an online survey. The finalized seven items chosen for the initial construction of
the PrIME Scale are described in Appendix A.
Participants
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I aimed to recruit at least 700 participants based on previous similar scale constructions
(Nadal, 2011; Torres-Harding et al., 2012) and recommendations from psychometrics literature
(Pearson & Mundfrom, 2010; Clark & Watson, 2016). For a 7-item scale, Clark and Watson
(2016) recommend sample sizes of 10 to 20 participants per item and 70 to 140 participants per
group. I also collected a racially diverse sample to conduct an EFA comparing item responses on
the PrIME Scale across different racial or ethnic groups. The final sample collected for Study 1
(n = 1071) fit the description of good sample size when constructing and validating scales among
multiple racial groups (Costello & Osborne, 2005). The restrictions for the study were: 1) be 18
years or older, 2) currently live in the US, 3) be fluent (write/read) in the English language as all
measures will be presented in English. There was no missing data from the first sample.
The sample for Study 1 included 1071 participants with 264 participants who selfidentified as male (24.7%), 801 females (74.9%), and 6 who preferred not to disclose (0.1%).
The average age of the sample was 24.1 (SD = 10.1), with ages ranging from 18 to 72 years. The
participants self-identified their race and ethnicity as follows: 325 White non-Hispanic (30.3%),
327 Latinx, Latina(o) or Hispanic (30.5%), 232 Asian American or Asian (21.7%), 120 Black or
African American (11.2%), 30 Middle Eastern (2.8%), 27 Native Hawaiian or Pacific Islander
(2.5%), 10 American Indian or Alaska Native (0.9%).
Participants were recruited using a convenience method from three sources: 1) the
University of Nevada, Las Vegas (UNLV) undergraduate students enrolled in a Psychology class
that required research participation for credit, 2) Facebook users who agreed to participate in the
study based on add advertised in a UNLV research lab Facebook page, and 3) participants who
received an email invitation that was sent to academic, professional, and non-profit listservs.
19

Participants of all races and ethnicities were invited to participate given the study aim to validate
the PrIME Scale across multiple racial groups. The survey was posted in Facebook groups whose
members were typically from one specific racial or ethnic groups (e.g., “Asian Americans,”
“Black Lives Matter,” “Latinos for Trump”), and professional listservs for racially minoritized
psychological and educational associations (e.g., National Latinx Psychological Association,
American Psychological Association Division 45 “Society for Psychological Study of Culture,
Ethnicity and Race”). Participants did not receive compensation, and their participation was
voluntary and anonymous.
Study Design
The study was a cross-sectional survey using quantitative measures in an exploratory
approach to developing the PrIME Scale. All measures were self-reported using Likert type or
closed-ended questions except for demographics and debriefing questions. The study was
distributed with an online survey method using the Qualtrics platform. The survey took on
average, 35 minutes to complete based on pilot testing and results.
Procedures
Participants who accepted the invitation to the study accessed it using a website link
provided with the study invite. The participants first were presented with a consent that briefly
discussed the study’s purpose as a study that explored social factors that might contribute to
stress. Once the participant agreed to continue, the participant was asked to enter their
demographic information. Next, participants responded to all my measures which were randomly
ordered across participants. Finally, once all instruments were presented, the participant was
debriefed in more detail about the study’s primary purpose and provided researchers' contact
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information for additional questions and mental health resources if they experienced any
discomfort while responding to the survey.
Measures
Presumed Illegal Microaggressive Experience Scale (PrIME Scale). The first version
of the PrIME Scale, after the initial pilot test, consisted of 7 items: 1) “Someone questioned my
legal status in the U.S. because of my race,” 2) “Someone assumed I was a foreigner that came to
the U.S. illegally,” 3) “Someone told me people like me need to go back to my country,” 4)
“Someone told me to speak English in America because of my race,” 5) “Someone has teased me
with calling ICE or Immigration because of my race,” 6) “People ask me questions about US
immigration matters because of my race,” and 7) “Someone assume I was a DACA recipient
because of my race.” The participants reported the frequency by answering, “How often does
this happen to you?”. All responses were assessed using a four-point Likert-type ordered
categorical scale, with 0 = Never, 1 = Rarely, 2 = Sometimes, and 3= Often. I used the sum of all
scores (0-21) to calculate the overall PrIME Scale score for each participant modeled after the
RMAS scale (Torres-Harding et al 2012). See Appendix A for a full-scale description. During
debriefing, participants were asked for any additional feedback on the PrIME items to further
assess for face validity.
Racial-Ethnic Microaggressions. The Racial and Ethnic Microaggressions Scale
(REMS; Nadal, 2011) is a 45-item self-report instrument that measures the frequency of racial
microaggressions experienced in the last six months (see Appendix B). REMS items are divided
into six subscales that explore different forms of microaggressions: 1) Assumptions of
Inferiority, 2) Second-Class Citizen, 3) Microinvalidations, 4) Exoticization, 5) Environmental
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Microaggressions, and 6) Workplace / School Microaggressions. Some examples of REMS’
items include “I was told I should not complain about race,” “Someone assumed I was not
intelligent because of my race,” “Someone told me they don’t see color.” For each item, the
participants reported frequency using a 6-point Likert scale that ranges from 0 (I did not
experience this event) to 5 (I experienced this event five or more times). REMS does not include
items include mentioning immigration status, however, it was included in the study for its
reliability across minority racial groups with a Cronbach’s alpha of .912 (Nadal, 2011), making it
an appropriate measure for criterion validity. REMS showed a strong reliability for the current
sample with an a = .94, an a = .95 for the PoC sample, and an a = .96 for the Latinx sample.
Racial Microaggressions Scale (Criminality and Foreigner). The Racial
Microaggressions Scale (RMAS; Torres-Harding et al., 2012) is a 32-item self-reported
instrument that measures the frequency of racial microaggressions (See Appendix C). The
participants reported the frequency by answering, “How often does this happen to you?”. All
responses used a four-point Likert-type ordered categorical scale, with 0 = Never, 1 = Rarely, 2 =
Sometimes, and 3 = Often. Because of its similarity to REMS, only 2 of the 6 subscales were
used: 1) Criminality with four items and 2) Foreigner with three items. RMAS’s criminality and
foreigner subscales include items such as “Because of my race, other people assume I am a
foreigner,” “People act like they are scared of me because of my race,” and “Other people treat
me like a criminal because of my race.” Like REMS, none of the RMAS items include or
mention immigration status cues either. Reliability for the Foreigner subscale has a Cronbach’s
alpha of .70, and Criminality is 0.85 (Torres-Harding et al., 2012). This measure was also used to
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test the PrIME Scale convergent validity. RMAS showed a strong reliability for the current
sample with an a = .87, an a = .85 for the PoC sample, and an a = .88 for the Latinx sample.
Depression, Anxiety, and Stress. The Depression Anxiety Stress Scale (DASS-21;
Antony et al., 1998) includes 21 items that measure depression, anxiety, and stress symptoms.
DASS is divided into three subscales of 7 items each (see Appendix D). DASS’ items include
statements such as “I found it hard to wind down,” “I felt that I had nothing to look forward to,”
and “I felt scared without any good reason.” For each item, participants reported the frequency of
the described symptom or emotion using a four-point Likert-type ordered categorical scale 0
(Did not apply to me at all) to 4 (Applied to me most of the time). DASS has shown strong
internal reliability with Cronbach’s alpha of .92 (Torres et al., 2019) across different U.S. racial
groups (Norton, 2007). This scale, therefore, was used to explore the impact of PrIME for the
present study. DASS showed a strong reliability for the current sample with an a = .95, an a =
.95 for the PoC sample, and an a = .94 for the Latinx sample.
Resilience. The Brief Resilience Scale (BRS; Smith et al., 2008) is a small six-item scale
that assesses the ability to bounce back (see Appendix E). This scale asked participants to report
the extent to which they agreed with each of the six items using a 5-point Likert scale using
1 = Strongly disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, 5 = Strongly agree to items such as
“I usually come through difficult times with little trouble” or “It does not take me long to recover
from a stressful event.” Given the construct of this scale, measuring coping mechanisms instead
of psychological impact was used for discriminatory validity. BRS has shown strong reliability
across different racial groups (Lai & Yue, 2014; Rodríguez et al., 2014) with Cronbach’s alpha
range of .72 to .83. For this study, BRS showed a strong reliability for the whole sample with an
a = .77, an a = .81 for the PoC sample, and an a = .80 for the Latinx sample.
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Demographics: Lastly, participants were asked to provide demographic information such
as age, gender, race, ethnicity, and sexual identity. I also collected information on immigration,
education, and socioeconomic status.
Immigration background was assessed by having participants select their immigration
generation based on the following categories: (a) 1st generation: you immigrated to the US after
age 12, (b) 1.5 generation: you immigrated to the US at or before age 12, (c) 2nd generation: you
were born in the US, and at least one of your parents immigrated to the US, (d) 3rd generation:
you and your parents were born in the US, and at least one of your grandparents immigrated to
the US, (e) 4th and above: you, your parents, and your grandparents were born in the US.
Participants were debriefed about the actual purpose of the study. I also asked two
additional questions: 1) “Have you ever experience discrimination around immigration status? If
so, please describe this experience”, and 2) “Was there any question that you did not understand
or felt odd answering? If so, please describe”.
Analytical Plan
I used SPSS 27.0 (SPSS, Inc., Chicago, IL) for Study 1. The analysis plan included: 1) a
preliminary analysis of frequency, normality for all the variables and assess for any covariates by
running chi-square or t-tests to explore demographic differences against the main measures, 2)
compare means across race (White vs. PoC) using t-tests for initial validity), 3) conduct an EFA,
4) conduct various validity and assumption tests, 5) compare means of PrIME for Latinx vs.
other racial groups doing a one-way ANOVA and Bonferroni post hoc.
Results
Describing PrIME
24

An initial step in defining PrIME was conducting a literature review (Sue, 2010; Nadal,
2011; Torres-Harding et al., 2012; Solorzano et al., 2001; Gomez & Perez Huber, 2019) to
identify examples of immigration-status-related microaggression I could use in a scale. Seven
initial themes were drawn: 1) cross-examinations on immigration status based on the
assumptions of an unverified undocumented status, 2) assumptions of entry to the US without
documentation, 3) assumptions of being a foreigner based on racial and ethnic cues, 4) conflict
or shaming for not speaking English, 5) jokes or threats around involving immigration, 6)
Tokenization on immigration matters based on racial and ethnic cues, and 7) overall assumption
of one’s immigration status based on racial or ethnic cues. From these themes, seven items were
written using a similar format to the RMAS (Torres-Harding et al., 2012). These items were then
shared with three experts and piloted with undergraduate students to address face validity. The
final list (see Appendix A) was then tested with a larger sample.
I assessed the qualitative data the participants provided during the debriefing to further
address face validity. Only 3% of the sample provided feedback, confirming experiencing similar
circumstances to those mentioned in the PrIME scale. Responses such as “I’ve been called
illegal so many times” were reported. However, one item, “Someone assumed I was a DACA
recipient because of my race,” was said to be “confusing,” “problematic,” or “not clear” by
eleven participants. Given not every participant in the study was a student, the label “DACA,”
which stands for Deferred Action for Childhood Arrivals immigration policy, might be unknown
to some. Furthermore, one participant reported the item to be problematic because, compared to
other items, it insinuates being a DACA recipient was a negative identity. Thus, I decided to
eliminate the item before conducting any analysis since this practice is common for similar
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scales (Torres-Harding et al., 2012) as part of the face validity process. This initial validation
helped further understanding the specific experiences that describe and define PrIME.
Furthermore, this process set the PRIME Scale as a 6-item scale to be tested via the EFA.
Preliminary Data Analysis
Given the theoretical background (e.g., CRT, LatCrit, SDT) behind my scale, an initial
step was to assess racial differences among respondents for my scale. To assess this, I examined
whether PoC exclusively report experiencing scenarios included in the PrIME Scale. Thus, a new
variable for race was created (coded as 1 = white, 2 = racial/ethnic minority) to conduct a t-test.
An independent sample t-test compared the PrIME Scale scores between White (n = 325) and
PoC (n = 746) participants. PoC reported substantially higher frequencies for PrIME (M = 3.59,
SD = 1.74) than White non-Hispanic participants (M = 0.29, SD = 0.79), and the difference
between these two groups was significant, t (1068) = -12.61, p < .000, d = 3.67. The effect size
exceeded Cohen’s (1968) convention for a large effect, confirming that White non-Hispanic
participants did not report these types of experiences, and therefore did not need to be included
for the main analysis. Thus, I removed all 325 White non-Hispanic participants from Study 1’s
sample, leaving a final sample (N = 746) composed exclusively of PoC.
Next, I analyzed all the variables for descriptive analysis, normality, missing data and
checked for assumptions. A descriptive analysis (see Table 1) indicated that most of the sample
is female (74.8%). Based on recommendations for demographic covariates (Sauer et al., 2013),
using a t-test, I examined group differences by gender, finding no significant differences t (744)
= 1.27, p = .23, d = .22.
Almost all variables showed normal distribution except for the PrIME Scale. I expected
the PrIME Scale to be skewed based on its nature (Nadal, 2012) requiring participants to
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remember ambiguous experiences (Sue et al., 2007) rating them from “Never” to “Often” where
most people tend to underreport. There was 100% completion for all items, so there was no need
to replace or remove any participants. Assumptions for the factor analysis (e.g., linear regression,
multicollinearity) were checked and met the requirements to conduct the factorial analysis (see
validity and assumptions section below for full results).
Exploratory Factor Analysis
I conducted an EFA using SPSS 27.0 (SPSS, Inc., Chicago, IL), which has been
previously utilized for the analysis on similar scales (Nadal, 2011; Torres-Harding et al., 2012).
Kaiser-Meyer-Olkin Criterion and Bartlett’s Test of Sphericity
To test if the PrIME scale could be factored, based on psychometrics’ recommendations
(Costello & Osborne, 2005), I first conducted the Kaiser-Meyer-Olkin Measure of Sampling
Adequacy (KMO) to evaluate the level of variance and sampling adequacy (Worthington &
Whittaker, 2006). This analysis drew a KMO of .889, which was higher than .50 and closer to
1.0, meeting the requirements for factor analysis (Worthington & Whittaker, 2006).
I conducted Bartlett’s Test for Sphericity to check for redundancy between each of the
items. The test indicated the items correlated with one another χ2 (15) = 2505.54, p < .000 (i.e.,
rejecting the null hypothesis). These results suggested factorability was appropriate for PrIME.
Overall, both tests indicated significant sampling adequacy to proceed with the EFA.
EFA Extraction Method
I conducted an EFA for all 6 of the PrIME items. These items were not normally
distributed since participants reported the frequency using a categorical-ranked system (e.g.,
Never, Rarely, Sometimes, Often) Thus, I followed similar scales’ methods (see Torres-Harding
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et al., 2012) and used the unweighted least squares (ULS) extraction method. I expected the EFA
to load one or two factors, considering there are only six items in the PrIME Scale. Thus, I
utilized a varimax rotation system to allow possible loaded factors to correlate. The varimax
rotation system was set to confirm factor loading, using a scree plot, and identifying eigenvalues
greater than one.
Descriptive Statistics from EFA
Table 2 shows the mean, standard deviation, and communality for each item. Overall, all
items showed a similar mean ranging from 1.38 to 1.71, with a standard deviation ranging from
.78 to .96. Finally, communality based on the unweighted least-squares extraction method ranged
from .46 to .75, indicating their factor reasonably predicted each item.
Factor Loading and Eigenvalue Rule
Factor loading suggested only one factor continuously loaded and so rotation was not
necessary. Similarly, both eigenvalues and scree test indicated that the PrIME Scale consisted of
only one factor. The loaded factor was robust, with an eigenvalue total of 3.958 and accounting
for 65.98% of the variance. Based on an eigenvalue parameter greater than 1, the rest of the
scores (see Table 3) did not indicate additional factors.
The Scree Test (see Figure 2) illustrates the number of loaded factors based on how their
partial residual’s values. Each factor is indicated by a change of direction of the plot. Based on
my results, the plot also suggested one factor to be loaded for PrIME.
EFA’s matrix results (see Table 4) suggested that all six items should be retained,
considering their scores were above .6 (Worthington & Whittaker, 2006). The lowest item’s
score, “Someone has teased me with ‘calling ICE or Immigration’ because of my race,” was
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.681, and the highest item’s score, “Someone questioned my legal status in the US because of my
race,” was .866. Thus, after completing the EFA, my PrIME scale held all six items, showing
that the PRIME Scale measures the selected immigration status-related racial microaggressions.
Validity and Assumptions
After running the EFA, I tested the entire fitness and reliability of the PrIME scale. First,
I conducted a Cronbach’s alpha test, which suggests strong reliability (α = .895). Next, I checked
for multicollinearity using an inter-item correlation item technique (i.e., >.90): a) first, with each
PrIME item against each other, b) second, comparing each PrIME item to each item for RMAS
and REMS since their nature (e.g., racial microaggressions) is remarkably alike across these
scales.
PrIME’s items showed a strong, positive, and significant (p < .01) inter-item correlation
(see Table 5). Correlations ranged from .51 to .79, confirming no issues with multicollinearity.
Next, I correlated each PrIME item with each REMS item on the scales. Similarly, between
PrIME and REMS items, I obtained Pearson’s correlation below .90, ranging from -0.065 to
.436.
PrIME and RMAS items’ correlations (see Table 6) indicated a significant (p < 0.01) and
positive relationship across all their items. The bivariate correlations ranged from .19 to .65, with
the lowest association between PrIME item “someone told me to speak English in America
because of my race” and RMAS item “I am singled out by police and security people because of
my race,” and the highest association between PrIME item “someone questioned my legal status
in the US because of my race” and RMAS item “because of my race other people assume that I
am a foreigner.” Thus, because I found no issue with multicollinearity between the PrIME Scale

29

and either REMS or RMAS. This confirmed that the PrIME Scale measured six unique racial
microaggressions not previously measured by REMS and RMAS.
Criterion Validity
Criterion validity examines the level of similarity in the operationalization of the
construct between the PrIME scale and similar scales. I tested criterion validity by estimating the
bivariate correlations between the PrIME scale, each factor for REMS, and the two factors I
include from RMAS. Given the theoretical foundation of each of these scales, I expected low to
moderate correlations (i.e., .10 < .60), indicating criterion validity.
First, PrIME’s one factor and REMS’s six factors (see Table 7) indicated a significant (p
< 0.01) and positive relationship for all REMS factors except for their “Environmental
Microaggressions Factor” (r = -0.05, p = .203). The bivariate correlations between the PrIME
scale and REMS other five factors ranged. The lowest significant association (r = 0.41, p < .01)
was the “Workplace and School Microaggressions” factor, and the highest significant association
(r = 0.52, p < .01) was the “Assumption of Inferiority” factor. Additionally, comparing PrIME
and REMS as full scales, they also drew a significant positive association (r = 0.58, p < .01).
These results imply that the PrIME Scale meets the requirements for criterion validity.
Convergent Validity
Additionally, I tested convergent validity by estimating the bivariate correlation of the
PrIME Scale with the two RMAS’ factors I used (See Table 7). Convergent validity examines
high similarity between the similar microaggressions measures, which is confirmed by a
relatively high score (i.e., < .75). PrIME and RMAS’ factor “Criminality” indicated a significant
positive association (r = 0.39, p < .01). Additionally, Given the theoretical foundation of each of
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these scales, the highest bivariate correlation emerged from the PrIME and RMAS’ factor
“Foreigner,” showed a significant positive association of .74 (p < .01), The proximity of this last
correlation to my threshold (< .75) for convergent validity was expected since this last factor,
just like my scale, explored microaggressions rooted in racism, nativism, and xenophobia
(Torres-Harding et al., 2012). However, the PrIME Scale addresses issues more closely related to
immigration status.
Discriminant Validity
I examined discriminant validity, running an additional bivariate correlation analysis
between PrIME and a similar 1-factor scale, BRS, which is theoretically different. Testing two
theoretically different measures provides additional evidence that the PrIME Scale belongs
within the racial microaggression measurements. I expected a low (i.e., < .20) or not existence
relationship, and results indicated a negative low association (r = -.077, p < .05), confirming the
discriminant validity.
After examining various types of validity, I conducted a bivariate Pearson correlation
matrix to explore the relationship between the demographic’s variables and the PrIME scale (see
Table 8) to identify any covariates that, in terms of effect size (r > .20), could be “practically
significant” (Ferguson, 2009) for other types of validity analysis. A Pearson’s correlation found
only immigrant generation as a significant covariate (r = -0.26, p < 0.01). Given the nature of my
scale, which explores experiences of nativism and xenophobia, immigrant generation makes
sense to be closely related to PrIME. These results showed that the PrIME Scale measured racial
microaggressions experiences not measured by other similar scales.
H1: Predictive Validity
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Based on previous findings (Wong-Padoongpatt et al., 2020; Torres-Harding et al., 2020;
David, 2013), racial microaggressions are predictors of poor mental health symptoms (e.g.,
depression, anxiety, stress). Therefore, using DASS, I tested if PrIME could be a measure that
predicts poor mental health symptoms. By conducting various linear regressions, adjusting for
immigration generation, which was the only covariate, I found PrIME to be a significant
predictor for symptoms of stress β =.09, R2= .02, p < .000, anxiety β =.22, R2= .05, p < .000,
depression β =.21, R2= .03, p < .000 individually. And collectively, PrIME was a significant
predictor for poor mental health symptoms β =.52, R2= .12, p < .000, adjusting for immigration
generation. The overall linear model was significant F (2) = 15.454, p < 0.000. These results
support part H1, showing that the PrIME Scale can be used to predict poor mental health
symptoms.
H2: Construct Validity
As previously tested, PrIME is primarily reported by PoC. To compare differences across
minoritized racial and ethnic groups, I conducted an analysis of variance. Three racial or ethnic
groups (Native American, Native Hawaiian and Middle Eastern) were not included in this
analysis due to much smaller sample sizes. A one-way ANOVA indicated significant differences
across the racial and ethnic groups in the sample F (2) = 52.48, p < 0.000, h2 = .13. Therefore, I
conducted a post hoc comparison using the Bonferroni statistics to determine which racial groups
were significantly different (see Figure 2). Latinx participants (n = 327, M = 11.10, SD = 4.89)
were found to score for PrIME significantly higher (p < .001) than Black/African American (n =
120, M = 7.45, SD = 2.11), and Asian/Asian American (n = 232, M = 8.22, SD = 3.44). These

32

results confirm H2, showing that Latinx individuals in the US experience PrIME at higher
proportions than other racial or ethnic groups.
EFA results held all six items for the PrIME scale, showing that no other similar scale
assesses these types of racist attacks, making it novel. My results also confirm the PrIME Scale
construction as a new microaggressions scale validated across different racial and ethnic
minoritized groups. Overall, the PrIME Scale holds promising predicting properties for
evaluating mental health.
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CHAPTER FIVE
STUDY 2
Methods
After completing the EFA, a second sample was collected to conduct the confirmatory
factor analysis (CFA) for the final validation of the PrIME scale. A similar approach to Study 1
was used to collect a second sample, keeping most of the measures with an updated 6-item
PrIME scale to validate it further.
Participants
I aimed for a smaller sample of 250 participants, given the results from Study 1.
Psychometrics experts suggest samples of this size (Pearson & Mundfrom, 2010) to conduct a
CFA for a 6-item scale. Study 1 supported the initial validation of this scale to highlight racial
microaggressions with immigration status cues experienced by PoC. Thus, the restrictions
included in Study 2 for participants were: 1) be 18 years or older, 2) currently live in the US, 3)
be fluent (write/read) in the English language as all measures will be presented in English and 4)
identify as a racial or ethnic minority (e.g., Latinx, Asian, Black, Native American).
Study 2 met the desired sample size (N = 252). The final breakdown of my second
sample included 55 participants who self-identified as male (24.2%) and 177 females (75.8%).
The average age of my sample was 21.2 (SD=3.1), with ages ranging from 18 to 56 years. The
participants in this sample self-identified their race and ethnicity as follows: 112 Latinx,
Latina(o) or Hispanic (44.4%), 92 Asian American or Asian (36.1%), 35 Black or African
American (13.9%), 6 Native Hawaiian or Pacific Islander (2.4%), 5 Middle Eastern (2.0%), and
3 American Indian or Alaska Native (1.2%).
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Participants were recruited using a convenience method from the University of Nevada,
Las Vegas (UNLV) undergraduate students enrolled in a Psychology class that required research
participation for credit. Participants did not receive any financial compensation, and their
participation was voluntary and anonymous.
Study Design
Like Study 1, the second study was cross-sectional, using quantitative measures to
validate the PrIME scale further. Most measures were self-reported using Likert-type or closedended questions except for demographics. The second study used an online survey method on the
Qualtrics platform. The average survey time was 25 minutes to complete based on results.
Procedures
Like Study 1, participants who accepted the invitation to the study accessed it using a
website link provided with the study invite. The participants first were presented with a consent
that briefly discussed the study’s purpose as a study that explored social factors that might
contribute to stress. Once the participant agreed to continue, the participant was asked to enter
their demographic information. Next, participants responded to each scale randomly ordered
across participants. Finally, once all instruments were presented, the participant was debriefed in
more detail about the study’s primary purpose and provided researchers' contact information for
additional questions and mental health resources if they experienced any discomfort while
responding to the survey.
Measures
PrIME Scale. A six-item scale that measures immigration-status-related racial
microaggressions. The participants in study two were asked to follow the same reporting system
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as study one by responding to the frequency for each, item answering, “How often does this
happen to you?”. All responses were assessed using a four-point Likert-type ordered categorical
scale, with 0 = Never, 1 = Rarely, 2 = Sometimes, and 3= Often. The overall scale’s scoring was
kept the same as in Study 1.
Everyday Discrimination Scale-Adapted (EDS; Gonzales et al., 2016). The EDS
measures the subjective beliefs and perceptions of the respondent based on visual aspects of
discrimination. The EDS is a 9-item questionnaire that assesses observable characteristics of
discrimination (see Appendix F). The items are as follows: “Were you treated with less courtesy
than other people?; Were you treated with less respect than other people?; Did you receive
poorer service in restaurants or stores?; Did people act as if they were better than you?; Did
people act as if they were afraid of you?; Were you called names or insulted?; Were you
threatened or harassed?; Did people act as if you are not smart?; Did people act as if you are
dishonest?” All responses were anchored at 1 (Never) and 4 (Often), with higher scores
indicating more discrimination experienced. Similar scales have used EDS for convergent
validation (Nadal, 2011), showing strong reliability with minoritized racial and ethnic samples
(a=.95); this measure was used for additional criterion validity. For this study, EDS showed a
strong reliability a = .92 for the PoC sample, and an a = .93 for the Latinx sample.
Depression, Anxiety, and Stress. The Depression Anxiety Stress Scale (DASS-21;
Antony et al., 1998) includes 21 items that measure depression, anxiety, and stress symptoms.
Given the importance of developing a scale with predictivity validity, especially around the
impact of PrIME and preliminary results from study one, DASS was also used for the CFA to
explore the impact of PrIME on mental health. For study two, DASS showed a strong reliability
a = .95 for the PoC sample, and an a = .94 for the Latinx sample.
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Demographics. Participants provided similar demographic information to Study 1, such
as age, race, ethnicity, gender, immigration generation, and sexual identity. Additionally,
information about native language and street race were assessed for further validation. Street race
refers to the way individuals are racialized by someone else (Lopez et al., 2018), meaning the
racial identity assumed by others about a PoC, often based on physiological and ethnic features,
which influence the way they are treated. This measure is crucial for Latinx, given that as a
diverse ethnic group, they can be of different races due to historical colonization (Adames et al.,
2019).
Analytical Plan
I used both R Studio 1.2.5033 (R Core Team, 2021) and SPSS 27.0 (SPSS, Inc., Chicago,
IL) for Study 2. The analysis plan included: 1) a preliminary analysis of frequency, normality for
all the variables and assess for any covariates by running chi-square and t-tests to explore
demographic differences against the main measures, 2) conduct a CFA, 3) test fit indices for
PrIME model, 4) conduct various validity and assumption tests, and 5) test frequency differences
of PrIME for Latinx vs. other racial groups doing a one-way ANOVA and Bonferroni post hoc.
Results
Preliminary Data Analysis
Before conducting a CFA, I assessed all the variables for descriptive analysis, normality,
missing data and checked for assumptions. The descriptive analysis (see Table 1), like Study 1,
indicated that most of my sample is female (75.8%). Thus, I checked for between-group
differences for gender, finding no significant differences t (250) = 1.27, p = .21, d = .18.
Additionally, I assessed if English was the first language for the participants, given one of
the PrIME Scale items assess for related circumstances (“Someone told me to speak English in
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America because of my race”). My sample included 150 (65.2%) people who reported English as
their first language, and 80 (34.8%) reported a different language as their first language. I
examined group differences by first language, finding no significant t (250) = 1.15, p = .31, d =
.09.
Similar to Study 1, I conducted a bivariate correlation analysis to explore the relationship
between the demographic’s variables and the PrIME Scale (see Table 9) to identify any
covariates that, in terms of effect size (r > .20) and found two covariates, immigration status (r =
-.20, p < .01), and first language (r = -.38, p < .01),
Consistent with previous results, almost all the variables showed normal distribution
except for PrIME and EDS scales which were expected. There was 100% completion for all
items, so there was no need to replace or remove any participants. Assumptions for the factor
analysis (e.g., linear regression, multicollinearity) were checked and met the requirements to
conduct the factorial analysis (see validity and assumptions section below for full results).
Confirmatory Factor Analysis
I conducted a CFA using R Studio 1.2.5033 (R Core Team, 2021) utilizing R’s package
“lavaan” (Rosseel, 2012), one of the most commonly used packages for a CFA (Brown, 2015).
Validity testing was conducted using SPSS 27.0 (SPSS, Inc., Chicago, IL). Study 2’s main
purpose was to conduct a CFA to validate further the PrIME Scale for latent constructs. Thus, I
tested if all 6 PrIME items fit this scale model.
Model Fit and Indices Analysis
The model fit for the PrIME Scale as a one-factor measure was excellent after various
analyses. First, the Model chi-square testing the perfect model fit was significant χ2 (9) = 32.828,
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p < .000 indicating the maximum likelihood statistic for the PrIME Scale. Next, the Comparative
Fit Index (CFI) tests the incremental fit, where any values greater than .95 indicate a great fit (Hu
& Bentler, 1999), and for my PrIME Scale model, .96 was obtained. Additionally, I conducted a
Tucker-Lewis Index (TLI) with a score of .93, which, similar to CFI, was above .90, indicating a
good fit. I then calculated the root mean square error (RMSE) for this model, which measures the
probability of a close fit in the model (p < 0.05), which resulted in a score of .103 with a p-value
of .02. Finally, I calculated the standardized root mean square residual (SRMSR), getting a pvalue of 0.042, indicating an excellent fit since it was smaller than 0.05.
CFA Model
I fit all 6 PrIME items in one single factor to conduct the CFA, based on Study 1 results. I
used maximum likelihood estimation, although this was unnecessary since no data was missing
in Study 2. I standardized the latent variable for each item within the model, permitting a free
estimation of the factor loading (see Figure 3).
The PrIME Scale held all six items in the model. The latent variables ranging from .457
for item “Someone has teased me with calling ICE or Immigration because of my race” to .703
for item “People ask me questions about US immigration matters because of my race” (see Table
10) for entire CFA model).
Validity and Assumptions
Next, I checked the entire fitness and reliability of the PrIME scale for Study 2. The scale
indicated strong reliability α = .847. The process to check multicollinearity included correlating:
a) first, each PrIME item against each other, b) second, comparing each PrIME item to each
EDS’s item.
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PrIME and EDS items (see Table 11) indicated a significant (p < 0.01) relationship across
all their items. The bivariate correlations ranged from .10 to .32, with the lowest association
between PrIME item “someone told me to speak English in America because of my race” and
EDS item “You are treated with less courtesy than other people are,” and the highest association
between PrIME item “Someone told me ‘People like me need to go back to my country” and EDS
item “You are called names or insulted.” Thus, finding no multicollinearity between the PrIME
Scale and EDS.
Criterion Validity
I tested criterion validity by correlating the PrIME scale with EDS’ one factor. A
bivariate correlation indicated a significant association (r = 0.388, p < .000). Criterion validity
was satisfied with these analyses demonstrating PrIME measures discriminatory experiences not
previously measured by EDS.
H1: Predictive Validity
Once again, using DASS, I tested if predictive validity for PrIME and poor mental health
symptoms. Throughout various linear regression analyses, I controlled for immigration status
and first language as covariates. I found PrIME to be a significant predictor for symptoms of
stress β = .10, R2 = .02, p < .05, anxiety β = .26, R2 = .05, p < .000, depression β =.30, R2= .04, p
< .001 individually. And collectively, PrIME was a significant predictor for poor mental health
symptoms β =.83, R2= .11, p < .000. The overall linear model was significant F (1) = 14.298, p <
0.000. Thus, replicating findings in Study 1 and demonstrating that the PrIME scale can be used
to predict such impact (H1).
H2: Construct Validity
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Finally, like in Study 1, I compared differences across minoritized racial and ethnic
groups, by conducting an analysis of variance. Based on sample sizes for each racial or ethnic
group, I only included Latinx, Asians and Black/African American in this analysis. A one-way
ANOVA indicated significant differences across the racial and ethnic groups in the sample F (2)
= 7.957, p < 0.000, h2 = .06. Therefore, I conducted a post hoc comparison using the Bonferroni
statistics to determine which racial groups were significantly different (see Figure 4). Latinx
participants (n = 112, M = 9.79, SD = 4.09) were found to score for PrIME significantly higher
(p < .05) than Black/African American (n = 35, M = 6.94, SD = 1.41). However, compared to
Asian/Asian American (n = 91, M = 9.30, SD = 3.78), Latinxs reported higher PrIME but the
difference between these two group’s PrIME scores were not statistically significant (p = .34).
CFA results were consistent with the EFA in Study 1; thus, the PrIME Scale was fully
validated as a new novel scale for racial microaggressions with cues of immigration status.
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CHAPTER SIX
DISCUSSION
This thesis aimed to 1) identify specific immigration-status-related microaggressions I
defined as PrIME, 2) build a quantitative scale that could measure PrIME, 2) justify the need of
the PrIME Scale by showing its relationship with poor mental health, and 4) highlight the level
of exposure Latinxs have with PrIME. I tested two main hypotheses across two independent
studies: (H1) PrIME will be a significant predictor of poor mental health symptoms, and (H2)
Latinx individuals will experience PrIME significantly higher than other racial and ethnic
groups. The overall findings from both studies supported the main hypotheses. Additionally,
findings from both studies highlighted that Latinx individuals in the US experience more PrIME
compared to other racial or ethnic groups. Thus, it is important to discuss several implications
around this thesis’ aims as well as the limitations from the findings.
Aim 1: Identifying PrIME
I defined PrIME as presumed illegality microaggressive experiences where PoC, or more
specifically Latinxs, are cross-examined in everyday exchanges around immigration status. My
results helped to validate, in a quantitative approach, racial microaggression experiences recently
reported in qualitative studies (Gomez & Perez Huber, 2019; Munoz & Vigil 2018; Ballinas
2017; Ayon & Philbin, 2017; Cammarota 2014). Prior to the actual construction of the scale, I
conducted an extensive review of the literature of racial microaggressions experiences among
Latinxs to find examples of PrIME (Barrita et al., 2021; Armenta & Vega, 2017; Flores &
Schachter, 2018; Nadal et al., 2017; Nadal, 2011; Torres-Harding et al., 2012; Sue et al., 2019;
Forrest-Bank & Cuellar, 2018; Lui & Quezada, 2019; Choi et al., 2020), and consulted with
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research experts in areas focusing on Latinx identity and discrimination for additional guidance. I
primarily considered examples of PrIME that captured salient immigration-related rhetoric
weaponized as microaggressions. I drafted various scenarios that captured the nuance of PrIMEs
in everyday exchanges given the social and political change Latinx report post-2016 elections
(Gomez & Perez Huber, 2019), their historic persecution and racialization around immigration
(Chavez, 2013), and a rise in reports of immigration-status-related attacks (Muñoz & Vigil,
2018; Santos et al., 2021; Jones, 2019).
The limited scholarship on Latinx experience with racial and ethnic microaggressions
(Barrita et al., 2021; Torres-Harding et al., 2012; Solorzano et al., 2001; Gomez & Perez Huber,
2019) served as an impetus for the construction of the PrIME Scale. From a systematic review
(Barrita et al., 2021), Latinxs reported being: a) treated as foreigners or immigrants based on
racial and ethnic features (Huber & Cueva, 2012; Cammarota, 2014; Quiroga et al., 2014), b)
subjected to assumptions of criminality around their immigration status (Ayon & Philbin, 2017;
Muñoz & Vigil, 2018), c) tokenized as “experts” on immigration matters (Cammarota, 2014;
Armenta & Vega, 2017), and d) teased or threaten with institutional structures of oppression such
as ICE (Immigration and Customs Enforcement) or migra (colloquial name for ICE in Spanish).
Frameworks such as CRT, which highlight the systemic oppression of PoC where racism is
endemic and supported by other forms of oppression (e.g., heterosexism, nativism) are essential
to bringing light to racial microaggressions such as PrIME. Additionally, LatCrit completes CRT
by including othering experiences around Latinx ethnicity such as immigration-status
assumptions. Thus, I incorporated both frameworks in the process of identifying PrIME
examples. Latinxs reported that their oppression is often linked to ethnic characteristics, such as
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speaking Spanish, and White offenders are the primary perpetrators of these attacks (Chavez,
2013; Solorzano et al., 2001; Muñoz & Vigil, 2018). This also maps on to SDT which suggests
that dominant groups such as White Americans in the US, often carried out aggression such as
PrIME towards other minoritized groups in order to preserve their status-quo. These PrIMEs are
not surprising given that Latinxs are the largest ethnic minority group (US Census Report, 2010),
and that recent socio-political changes post-2016 have triggered higher nativism and xenophobia
(Gomez & Perez Huber, 2019).
Aim 2: Building the PrIME scale
I replicated psychometrics construction methods used for similar scales (Nadal, 2011;
Torres-Harding et al., 2012) and attempted to cover some of their limitations (i.e., assessed for
street race, include White participants) in order to draft the possible PrIME scenarios for the
scale. Research experts on immigration, Latinx identity and microaggressions provided face
validity to the examples (items) that described PrIME. I tested an initial PrIME Scale of 7 items
in Study 1 (see below) which assessed racial microaggressions based on nativism, racism, and
xenophobia within the context of immigration status.
After assessing participants feedback in Study 1, I realized using terms such as “DACA”
would limit the PrIME Scale to student samples primarily, as this term is used in education
settings. Furthermore, eleven participants reported the item to be “confusing or problematic”
because it suggested that being identified as a DACA recipient meant something negative or
unpleasant, or negatively stigmatized such identity. Thus, I removed this item from the PrIME
Scale before any analysis. This step was important, since all seven items were newly constructed,
to strengthen the PrIME Scale.
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I collected a racially diverse sample for Study 1 because it was important to have
construct validity for the PrIME Scale among different racial groups including PoC and White
Americans. Both CRT and LatCrit support the foundation of the PrIME Scale as a measure of
everyday racism. Furthermore, SDT explains why these racially minoritized groups are
oppressed by the dominant group—White Americans in the context of immigration. However,
some scholars (Lilienfeld, 2016) have criticized previous racial microaggression measures for
not including White participants in their construction, perhaps suggesting reverse racism (Nelson
et al., 2018). Reverse racism has been used to argue that color-conscious approaches such as
research on racial microaggressions with PoC-only samples promote an anti-white racism
attitude (Ansell, 2013).
Results from Study 1 indicated that PoC experienced PrIME more frequently compared
to White Americans which directly challenged the reverse racism sentiment. In Study 1, White
Americans (n = 325) reported a minimal level of PrIME (M = 0.29, SD = 0.79), compared to PoC
(n = 746; M = 3.59, SD = 1.74). It is possible that White Americans’ PrIME scores in my study
speak to discriminatory racial experiences, often confused for racism (Woo, 2018), such as
nativist discrimination which White European immigrant groups in the US have reported (Fox et
al., 2015). Nonetheless, White Americans reported much lower rates of PrIME compared to PoC.
These findings challenge concepts such as reverse racism (Ansell, 2013) by highlighting the vast
difference on lived realities between PoC and White people in the US with everyday racism.
Furthermore, my study disarms critiques around including or not White people in racial
microaggression research (Lilienfeld, 2017), demonstrating such groups are not needed to
validate the experience of PoC with racial microaggressions. Findings strongly suggest that the
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PrIME Scale can be used exclusively for PoC and therefore, White Americans were not included
in further analyses. Thus, I concluded the PrIME Scale measures lived experiences exclusive to
PoC, which permitted me to remove White Americans from any further analysis.
The results of preliminary analysis and assumptions checks (e.g., KMO, Bartlett’s test) to
conduct the EFA in Study 1 showed appropriateness for an initial factorial analysis. These were
essential check items for constructing the scale, given all of the PrIME Scale items were novel
and newly constructed. Additionally, I anticipated the PrIME Scale to be a one-factor scale given
the number of items I tested (6 items), which was supported by EFA.
Less than two decades ago the research on microaggressions began growing
exponentially (Wong-Padoongpatt et al., 2014), after Derald W. Sue and colleagues (2007)
provided a descriptive taxonomy of these attacks. Two main quantitative racial microaggression
scales were developed (see Nadal, 2011; Torres-Harding et al., 2012), primarily assessing the
most general microaggressive experiences among PoC (Barrita et al., 2021). Thus, psychometric
research for racial microaggressions is an area with high potential for expansion. More
importantly, racism manifested against PoC continuously evolve with a significant shift towards
more blatant expressions post-2016 elections (Shipman, 2002; Gomez & Perez Huber, 2019).
This makes the need for the construction and development of scales such as the PrIME Scale that
much more critical to address the shift in the expressions of microaggressions.
The results from some validity tests (i.e., convergent, criterion, discriminant) and
multicollinearity tests in both studies demonstrated the novelty of the PrIME Scale. My results
showed that 1) each item in the PrIME Scale addresses a different experience, 2) the PrIME
Scale assesses experiences within the spectrum of racial microaggressions, and 3) the PrIME
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scale items measure racial microaggression not assessed by other similar scales. And so, the
PrIME scale is introduced as a new measure in the psychometrics racial microaggressions field.
These findings also support that idea that there are racial microaggressions not measured by that
current psychometrics in this field. Thus, new scales should continue to be developed to identify
oppressive aggressions PoC experience every day.
Another important step in developing the PrIME Scale was to show full validity through
a CFA using a second independent sample. Similar scales were validated using the same
approach (Nadal, 2011; Torres-Harding et al., 2012). Psychometrics experts have argued that
CFA complements EFA results and demonstrate the strength of the scale by testing how well the
measured variables fit the construct of the scale (Furr, 2011). Furthermore, given the pushback
research on microaggressions has received (Lilienfeld, 2016) where the validity of these racist
experiences is questioned, it was important to demonstrate the PrIME Scale strength as a
measure of everyday racism. I conducted a CFA during Study 2 using a separate independent
sample. My CFA’s results supported Study 1’s EFA findings, showing that manually fitting each
of the six items into a one-factor scale reported an excellent fit for the overall model across all
major fit indices. This step was vital to complete the validation of the PrIME Scale as a new
psychometric.
Aim 3: Justifying the PrIME scale
Researchers have shown how racial microaggressions negatively impact PoC’s mental
and physical health (Sue et al., 2019; Wong-Padoongpatt et al., 2020; Torres-Harding et al.,
2020). When it comes to Latinxs, the literature on racial microaggressions is limited (Barrita et
al., 2021) but their impact on well-being has been explored (see Choi et al., 2020 for review). My
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study highlighted the impact of a unique type of racial microaggression around immigration
status which has not been explored in quantitative studies. My predictive validity tests in both
Study 1 and Study 2 demonstrated substantial evidence that supported my first hypothesis (H1):
a) PrIME is associated with mental health, b) the PrIME Scale can be used to predict symptom of
poor mental health when experiencing these forms of oppression, and c) the PrIME Scale as a
measure, not only quantify racial microaggressions but has predictive validity around mental
health outcomes. Given how some scholars have minimized the impact of racial
microaggressions (Lilienfeld, 2016) on one’s well-being, these results challenge such arguments
and provide further evidence of the impact on PoC from these aggressions. The PrIME Scale, as
a quantitative measure, has the ability to highlight the impact of these microaggressions on larger
samples. Researchers should consider utilizing the PrIME scale to bring light to nativist and
racist experiences among larger groups that often are racialized around immigration.
The PrIME Scale, having predictive validity for mental health outcomes, presents
additional resources for clinicians who currently treat racial-based trauma in PoC patients.
Several researchers have explored the influence of blatant racist traumatic experiences on
individuals suffering from depression, anxiety and stress (Comaz-Dias et al., 2019; Moody et al.,
2019) and some have linked racial microaggressions to posttraumatic stress symptoms (Robinson
& Rubin, 2016). Additionally, racial microaggressions have been identified as everyday stressors
(Torres-Harding et al., 2020; Nadal et al., 2017), that can directly cause physiological stress
(Wong-Padoongpatt et al., 2020; Wong-Padoongpatt et al., 2017), which has been linked to
cardiovascular complications (Garcia et al., 2019). Clinicians and medical providers should
consider using the PrIME Scale to assess the level of exposure to this type of microaggressions,
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especially for groups that historically have been otherized as unwanted foreigners (e.g., Latinx,
Asian, Muslim). The regression analyses’ results present evidence that further advance our
understanding of the racial identity development minoritized groups such as Latinxs experience
in the US, as well as bring light to the actual threat these aggressions represent in their wellbeing.
Specially among Latinxs, as an ethnic group and not a racial one, the impact of racial and ethnic
microaggressions has not been fully explored (Barrita et al., 2021) and recent findings have
begun to show how this group is experiencing severe mental health symptoms from racism,
nativism and xenophobia in the US (Torres et al., 2020; Torres & Taknint, 2015).
Aim 4: Latinx and PrIME
The literature on Latinx identity development in the US, which historically has shown a
consistent racialization process around immigration, inspired this thesis’s foundation. Thus, it
was important to test my H2 to explore how much PrIME is reported by Latinxs compared to
other groups. The frequency of PrIME reported by Latinx participants in both Study 1 and Study
2 was the highest compared to Asian/Asian Americans and Black/African Americans, supporting
H2. Further analysis should be conducted to explore if PrIME impacting Latinxs predicted higher
poor mental health symptoms than the other racial minoritized groups.
Latinx reported higher frequencies of PrIME with a measure that was fully validated
using a racially diverse sample. This finding supports LatCrit and CRT frameworks,
demonstrating there are microaggressions that are more commonly experienced by Latinxs. This
also shows that while PrIME can be used with any racial or ethnic minority sample, it is
especially sensitive to Latinxs. As the largest ethnic minority group in the US, it is important to
have tools and measures that can address specific forms of oppression for Latinxs. Main racial
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microaggressions scales such as REMS and RMAS (Nadal, 2011; Torres-Harding et al., 2012)
measure general forms of microaggressions experienced by PoC, the PrIME Scale complements
them by addressing a unique of immigration-status microaggression that currently are
experienced by specific groups such as Latinxs. Finally, these results support the argument to
continue to develop more race-specific racial microaggressions measures to explore nuance
among these discriminatory experiences. In the last few years, similar approaches have brought
life to new scales that measure specific racial microaggression impacting Asian women (Keum et
al., 2018) or address the intersectionality of sexual/racial minorities microaggressions (Fatorracci
et al., 2020).
An interesting finding in Study 2 was that the Asian and Asian American subsample
reported a higher frequency of PrIME compared to Study 1, and the difference between them and
Latinxs was no longer statistically significant. It is important to note that the second sample was
collected in Spring 2021 during the COVID-19 pandemic. Many scholars have recently argued
that the coronavirus pandemic has triggered xenophobia and racism, increasing Anti-Asian
sentiment in the US (Cheng et al., 2021; Wong-Padoongpatt et al., 2021). It is possible then that
the increment in these nativist and racist experiences for Asian people was partially assessed in
my scale since the foundation of the PrIME Scale lies on immigration-related attacks and
assumptions. Furthermore, SDT helps explains this unexpected result since the dominant
group—White Americans, has been reported as the main perpetrator behind Anti-Asian hate
(Pew Research, 2021). More importantly, this demonstrates the adaptability of the PrIME Scale
as a metric that can measure immigration-status-related attacks in other racial or ethnic groups
based on sociopolitical changes across time. Therefore, the PrIME Scale could be used in
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different anti-immigrant, xenophobic climates which have been consistent in the US (e.g., AntiMuslim, Anti-Asian) to test its effectiveness.
PrIMEs reported by Latinxs speak to the consistent racialization around immigration
status that the largest ethnic minorized group in the US has continuously experience. The Latinx
threat (Chavez, 2013) in America has constantly been connected with unlawful immigration
status (Flores & Schachter, 2018). Especially after the 2016 Trump administration, Latinxs
individuals are exposed to new and more blatant forms of normalized racism (Gomez & Perez
Huber, 2019), which criminalizes them based on presumed illegality and segregates them as
forever-foreigners in their own land. The PrIME Scale measures racial microaggressions not
previously assessed by other similar scales with the ability to predict their impact across different
racial groups. This thesis brought light to a novel form of oppression that is continuously
weaponized against Latinx individuals in the US, which has not been previously measured in
large samples. Findings supported the study hypotheses, demonstrating that Latinxs in the US are
cross-examined, racialized, and targeted for presumed illegal immigration status during everyday
exchanges.
Limitations and Future Research
There are significant limitations that need to be mentioned in this thesis. First, sample
biases can occur by using convenience sampling methods, such as issues of replicability which
scholars have argued limit the validity of the research (Emerson, 2015), especially if the samples
collected are not representative of the entire US population. I attempted to control for these by
collecting 2 different independent samples. The first sample was collected from different sources
(e.g., social media, listservs, university students) and included participants from various ages,
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SES, education background and immigrant generation. The second sample was collected from
the UNLV, the most racially diverse campus in the US (US News, 2020). I replicated my
findings from Study 1 during Study 2 which supports the idea that convenience sampling did not
weakened the validity of my research.
Additionally, because the survey was conducted online, there is a limitation to the
generalizability of the responses I obtained, given that not every American is computer literate.
While I assessed for educational background finding no significant differences, it was expected
to have a highly educated sample based on recruitment (all online vs. in-person) which did not
include other platforms that could reach participants with lower educational levels. Similarly, the
integrity of the data since it is collected online without any supervision was controlled for by
adding a few attention checks through the survey. Furthermore, because both studies were done
in English, therefore it is possible Latinx’s results might not represent the entire Latinx
community in the US. I controlled for this partially by assessing 1st native Language in Study 2,
which found a semi-even sample with no significant differences. Nonetheless, future research
should aim to translate and validate the PrIME Scale in Spanish.
The complexity of racial identity among Latinx individuals was controlled in Study 2 by
assessing both self-identified race and street race, where we found no preliminary differences.
However, the subsamples for marginalized Latinx groups (e.g., Afro-Latinx, Indigenous Latinx)
were not large enough to conduct a more in-depth analysis of possible differences in reporting
PrIME. This major limitation should be considered in future research that aims to collect larger
and diverse Latinx samples. Additionally, actual immigration status was never assessed for
ethical reasons. However, based on qualitative data for undocumented Latinx samples (Gomez &
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Perez Huber, 2019) vs. general Latinx samples (Santos et al., 2021), the anxiety and impact
around immigration status-related cross-examination are similarly high.
Research on PrIME should continue to explore the specific and immediate impact such
microaggressions bring to marginalized communities often racialized based on immigration
status. The PrIME Scale presents a novel measure used in clinical settings working with groups
that often experience immigration-related oppression. Furthermore, The PrIME Scale can
generate evidence that can influence policy around immigration status to de-normalize harmful
rhetoric. For example, current US President Joe Biden recently put forward a policy that removes
terms such as “illegal alien” from immigration agencies to stop the dehumanization of
minoritized groups such as Latinxs. However, recent events such as US Vice-President Kamala
Harris telling Guatemalan people “Do not come” in a visit to their country (New York Times,
2021), highlight the anti-immigrant, nativist, xenophobic and racist environment Latinx
individuals continue to experience every day. Thus, the PrIME Scale would continue to be
needed to highlight these types of aggressions.
Conclusion
PoC, primarily Latinx individuals, in the US are cross-examined in everyday exchanges
around assumption of their immigration status, often subjected to Presumed Illegality
Microaggressive Experiences. This thesis provided evidence of this unique microaggression,
developed and validated a new scale—the PrIME Scale—and brought light to impact of these
attacks on mental health while highlighting the high level of exposure Latinxs report.
Historically, Latinxs have been racialized and persecuted around immigration, and these
practices have become more blatant in the last decade. My main objective was to produce
53

scholarship that would bring out these experiences from the shadows and develop a tool that
could help others identify PrIME more easily so that these forms of oppression can be eventually
dismantled.
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APPENDIX A
Presumed Illegal Microaggressive Experiences Scale (PrIME Scale)

For each of the following statements please indicate to the best of your ability the number of
times such a situation occurred to you with a 4-point Likert-type scale:
(0 = never, 1 = a little/rarely, 2 = sometimes/ moderate amount, 3 = often/frequently).

1) Someone questioned my legal status in the U.S. because of my race.
2) Someone assumed I was a foreigner that came to the U.S. illegally.
3) Someone told me people like me need to go back to my country.
4) Someone told me to speak English in America because of my race.
5) Someone has teased me with calling ICE or Immigration because of my race.
6) People ask me questions about US immigration matters because of my race.
7) Someone assume I was a DACA recipient because of my race *
* Item 7 was removed prior to EFA/CFA and is not part of the PrIME scale final version

Final PRIME Scale’s score is calculated by the sum of all scores (0-21) for each participant.
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APPENDIX B
Racial and Ethnic Microaggressions Scale (REMS; Nadal, 2011)
Respondents are instructed to indicate the number of times that a microaggression occurred in
the past 6 months, with 1 = "I did not experience this event in the past six months," 2 = "I
experienced this event 1–3 times in the past six months," 3 = "I experienced this event 4–6 times
in the past six months," 4 = "I experienced this event 7–9 times in the past six months," and 5 =
"I experienced this event 10 or more times in the past six months.".
Component 1: Assumptions of Inferiority
32. Someone assumed that I would have a lower education because of my race.
38. Someone assumed that I was poor because of my race.
21. Someone assumed that I would not be educated because of my race.
17. Someone acted surprised at my scholastic or professional success because of my race.
9. Someone assumed that I would not be intelligent because of my race.
36. Someone assumed that I held a lower paying job because of my race.
5. Someone assumed that I grew up in a particular neighborhood because of my race.
22. Someone told me that I was “articulate” after she/he assumed I wouldn’t be.
Component 2: Second-Class Citizen and Assumptions of Criminality
6. Someone avoided walking near me on the street because of my race.
31. Someone clenched her/his purse or wallet upon seeing me because of my race.
8. Someone avoided sitting next to me in a public space (e.g., restaurants, movie theaters,
subways, buses) because of my race.
40. Someone avoided eye contact with me because of my race.
2. Someone’s body language showed they were scared of me, because of my race.
34. Someone assumed that I would physically hurt them because of my race.
11. I received substandard service in stores compared to customers of other racial groups.
Component 3: Microinvalidations
27. Someone told me that they “don’t see color.”
30. Someone told me that they do not see race.
39. Someone told me that people should not think about race anymore.
7. Someone told me that she or he was color-blind.
26. I was told that people of color do not experience racism anymore.
33. Someone of a different racial group has stated that there is no difference between the two of
us.
4. I was told that I should not complain about race.
14. I was told that people of all racial groups experience the same obstacles.
10. I was told that I complain about race too much.
Component 4: Exoticization/Assumptions of Similarity
3. Someone assumed that I spoke a language other than English.
29. Someone asked me to teach them words in my “native language.”
45. Someone assumed that I speak similar languages to other people in my race.
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35. Someone assumed that I ate foods associated with my race/culture every day.
42. Someone told me that all people in my racial group look alike.
23. Someone told me that all people in my racial group are all the same.
13. Someone wanted to date me only because of my race.
20. Someone did not believe me when I told them I was born in the U.S.
43. Someone objectified one of my physical features because of my race.
Component 5: Environmental Microaggressions
37. I observed people of my race portrayed positively in movies.
24. I observed people of my race portrayed positively in magazines.
19. I observed people of my race portrayed positively on television.
28. I read popular books or magazines in which a majority of contributions featured people from
my racial group.
18. I observed that people of my race were the CEOs of major corporations.
41. I observed that someone of my race is a government official in my state.
12. I observed people of my race in prominent positions at my workplace or school.
Component 6: Workplace and School Microaggressions
25. An employer or co-worker was unfriendly or unwelcoming toward me because of my race.
15. My opinion was overlooked in a group discussion because of my race.
1. I was ignored at school or at work because of my race.
16. Someone assumed that my work would be inferior to people of other racial groups.
44. An employer or co-worker treated me differently than White co-workers.
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APPENDIX C
Racial Microaggressions Scale (RMAS; Torres-Harding et al., 2012)
Racial Microaggression Scale items related to occurrence are rated on a 4-point Likert-type scale
(0 = never, 1 = a little/rarely, 2 = sometimes/ moderate amount, 3 = often/frequently).
Foreigner/Not Belonging
1. Because of my race, other people assume that I am a foreigner.
2. Because of my race, people suggest that I am not a “true” American.
4. Other people often ask me where I am from, suggesting that I don’t belong.
Criminality
14. Other people treat me like a criminal because of my race.
15. People act like they are scared of me because of my race.
16. Others assume that I will behave aggressively because of my race.
18. I am singled out by police or security people because of my race.
Sexualization
19. People suggest that I am “exotic” in a sexual way because of my race.
20. Other people view me in an overly sexual way because of my race.
21. Other people hold sexual stereotypes about me because of my racial background.
Low-Achieving/Undesirable Culture
22. Other people act if they can fully understand my racial identity, even though they are not of
my racial background.
23. Other people act as if all of the people of my race are alike.
28. Others suggest that people of my racial background get unfair benefits.
29. Others assume that people of my background would succeed in life if they simply worked
harder.
30. Other people deny that people of my race face extra obstacles when compared to Whites.
32. Other people assume that I am successful because of affirmative action, not because I earned
my accomplishments.
35. Others hint that I should work hard to prove that I am not like other people of my race.
36. Others suggest that my racial heritage is dysfunctional or undesirable.
37. Others focus only on the negative aspects of my racial background.
Invisibility
33. Others prefer that I assimilate to the White culture and downplay my racial background.
39. I am mistaken for being a service worker or lower-status worker simply because of my race.
40. I am treated like a second-class citizen because of my race.
41. I receive poorer treatment in restaurants and stores because of my race.
47. Sometimes I feel as if people look past me or don’t see me as a real person because of my
race.
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49. I feel invisible because of my race.
51. I am ignored in school or work environments because of my race.
52. My contributions are dismissed or devalued because of my racial background.
Environmental Invalidations
42. When I interact with authority figures, they are usually of a different racial background.
43. I notice that there are few role models in my racial background in my chosen career.
44. Sometimes I am the only person of my racial background in my class or workplace.
45. Where I work or go to school, I see few people of my racial background.
46. I notice that there are few people of my racial background on the TV and in books and
magazines.
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APPENDIX D
Depression, Anxiety and Stress Scale (DASS; Lovibond & Lovibond, 1995)
The DASS uses a 4-point Likert scale of frequency or severity of the participants' experiences
over the last week. The rating scale is as follows: 0 = Did not apply to me at all; 1= Applied to
me to some degree, or some of the time; 2= Applied to me to a considerable degree, or a good
part of time; 3 = Applied to me very much, or most of the time.
DASS–21 Stress scale
I was intolerant of anything that kept me from getting on with what I was doing (14).
I felt I was rather touchy (18).
I found it difficult to relax (12).
I found myself getting agitated (11).
I felt that 1 was using a lot of nervous energy (8).
I found it hard to wind down (1).
I tended to over-react to situations (6).
DASS–21 Depression scale
I felt that life was meaningless (21).
I felt that I had nothing to look forward to (10).
I couldn't seem to experience any positive feeling at all (3).
I was unable to become enthusiastic about anything (16).
I felt that I wasn't worth much as a person (17).
1 felt downhearted and blue (13).
I found it difficult to work up the initiative to do things (5).
DASS–21 Anxiety scale
I was aware of the action of my heart in the absence of physical exertion (19).
I experienced breathing difficulty (4).
I experienced trembling (e.g., in the hands) (7).
I felt I was close to panic (15).
I felt scared without any good reason (20).
I was worried about situations in which I might panic and make a fool of myself (9).
I was aware of dryness of my mouth (2).
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APPENDIX E
The Brief Resilience Scale (BRS; Smith et al., 2008)
The six items are rated on a five-point Likert scale (1 = strongly disagree, 2 = disagree, 3 =
neutral, 4 = agree, 5 = strongly agree). Items 1, 3, and 5 are positively phrased; items 2, 4, and 6
are negatively phrased. To evaluate the questionnaire, the coding of the negatively phrased items
is reversed in order to calculate the mean of the six items.
1. I tend to bounce back quickly after hard times
2. I have a hard time making it through stressful events (R)
3. It does not take me long to recover from a stressful event
4. It is hard for me to snap back when something bad happens (R)
5. I usually come through difficult times with little trouble
6. I tend to take a long time to get over setbacks in my life (R)
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APPENDIX F
Everyday Discrimination Scale – Adapted (EDS; Gonzales et al., 2016)
“Are you treated with less respect than other people?”
“Do you receive poorer service in restaurants or stores?”
“Do people act as if they are better than you?”
“Do people act as if they are afraid of you?”
“Are you called names or insulted?”
“Are you threatened or harassed?”
“Do people act as if you are not smart?”
“Do people act as if you are dishonest?”
“Are you treated with less courtesy than other people?”
Note: Participants responded to a 4-point Likert-type scale (1 = never, 2 = rarely, 3 = sometimes,
and 4 = often)
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APPENDIX G
TABLES
Table 1
Sociodemographic Characteristics of Participants
Baseline characteristic

Study One
(N = 746)
n
%

Study Two
(N = 252)
n
%

553

74.1

75.8

Male
Race / Ethnicity
Latina/o/x or Hispanic

193

25.9

17
7
55

327

43.8

44.4

Asian / Asian American
Black / African American
Middle Eastern
Hawaiian / Pacific Islan.
American Indian / Alaska
N.
Highest educational level
Middle school
High school
Some College

232
120
30
27
10

31.1
16.1
4.0
3.6
1.4

11
2
92
35
5
6
3

1
283
298

.1
37.9
40.0

0
38.5
44.0

Associate Degree
Bachelor’s degree
Masters
Doctoral or Professional
Immigrant Generation
1st Generation
1.5 Generation
2nd Generation

41
53
52
18

5.5
7.1
7.0
2.4

0
97
11
1
27
11
5
1

34
85
387

4.6
11.4
51.9

4.0
10.2
55.2

96
144

12.9
19.2

10
26
13
9
23
54

578

77.5

80.6

42
73
9

5.6
9.8
1.2

20
3
9
26
3

Gender
Female

3rd Generation
4th or above Generation
Sexual Identity
Heterosexual
Gay or Lesbian
Bisexual
Queer

63

24.2

36.1
13.9
2.0
2.4
1.2

10.7
4.4
2.0
.4

9.1
21.5

3.6
10.3
1.2

Pansexual
16
2.1
4
1.6
Asexual
6
.9
1
.4
Prefer not to disclose
22
2.9
6
2.3
Note.
Study 1 Mage = 24.1 (SD = 10.1); Study 1 MSES = 5.48 (SD = 1.59)
Study 2 Mage = 21.2 (SD = 3.1); Study 2 MSES = 5.58 (SD = 1.70)
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Table 2
PrIME Scale Descriptive Statistics
Factor Analysis
Item

EFA
(N = 746)
M
SD Co
m1
1.58 .88 .75

1.53

.81

.51

.68

1.50

.84

.64

.54

1.62

.84

.40

.56

1.44

.80

.44

.46

1.39

.76

.36

.57

1.65

.94

.56

1. Someone questioned my legal status in the U.S.
because of my race.
2. Someone assumed I was a foreigner that came to
1.51 .85
the
U.S. illegally.
3. Someone told me people like me need to go back
1.71 .93
to
my country.
4. Someone told me to speak English in America
1.55 .90
because of my race.
5. Someone has teased me with calling ICE or
1.38 .78
immigration because of my race.
6. People ask me questions about US immigration
1.64 .96
matters because of my race.
1
Communality using Unweighted Least Squares extraction method
(Items scored using Likert 0 to 4 scale)
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CFA
(N = 252)
M
SD Com
1

Table 3
PrIME’s total variance explained, and eigenvalues
Factor

EFA
(N = 746)
Eigenvalues Variance
%
1
3.958
65.975
2
.551
9.181
3
.525
8.757
4
.404
6.731
5
.351
5.846
6
.211
3.511
PrIME Scale is a 6-item, 4-point Likert scale.
Reliability for PrIME was α = .895
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Table 4
Results from an EFA of the PrIME Scale
PrIME item

Factor
Matrix
EFA
1. Someone questioned my legal status in the U.S. because of my race.
.866
2. Someone assumed I was a foreigner that came to the U.S. illegally.
.825
3. Someone told me people like me need to go back to my country.
.736
4. Someone told me to speak English in America because of my race.
.749
5. Someone has teased me with calling ICE or immigration because of my race.
.681
6. People ask me questions about US immigration matters because of my race.
.752
Note. N = 746 EFA. The extraction method was unweighted least squares with varimax rotation.
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Table 5
PrIME Scale Inter-Item Bivariate Correlation.
Item

1

1.Someone questioned my legal status in the U.S.

—

2

3

4

5

6

because of my race.
2. Someone assumed I was a foreigner that came to the .79**
U.S. illegally.

—

3. Someone told me people like me need to go back to .62**
my country.

.58**

—

4. Someone told me to speak English in America
because of my race.

.62**

.58**

.63**

—

5. Someone has teased me with calling ICE or
immigration because of my race.
6. People ask me questions about US immigration
matters because of my race.

.55**

.53**

.53**

.53**

.66**

.63**

.51**

.56** .55**

N = 746; Multicollinearity if r > .90
*
p < .05. **p < .01.
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—
—

Table 6
PrIME Scale & RMAS Multicollinearity.
PrIME Items

1

2

3

4

5

6

RMAS Items
Because of my race, other people assume that I am
.65** .63** .50** .48**
a foreigner.
Because of my race, people suggest that I am not
.61** .56** .59** .54**
a “true” American.
Other people often ask me where I am from,
.61** .55** .54** .50**
suggesting that I don’t belong.
Other people treat me like a criminal because of my .31** .33** .43** .24**
race.
People act like they are scare of me because of my
.28** .29** .41** .25**
race.
Others assume that I will behave aggressively
.27** .24** .37** .22**
because of my race.
I am singled out by police or security people
.23** .26** .40** .19**
because of my race.
N = 746; Multicollinearity if r > .90
*
p < .05. **p < .01.
1=Someone questioned my legal status in the U.S. because of my race.
2=Someone assumed I was a foreigner that came to the U.S. illegally.
3=Someone told me people like me need to go back to my country.
4=Someone told me to speak English in America because of my race.
5=Someone has teased me with calling ICE or Immigration because of my race.
6=People ask me questions about US immigration matters because of my race.
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.40** .53**
.48** .57**
.41** .54**
.28** .27**
.24** .22**
.23** .29**
.22** .22**

Table 7
PRIME Scale Criterion and Convergent Validity
Scale / Factor

PrIME

REMS a

.58**

Assumptions of Inferiority

.52**

Second-Class Citizen and Assumptions of Criminality

.36**

Microinvalidations

.43**

Exoticization/Assumptions of Similarity

.51**

Environmental Microaggressions

-.05

Workplace and School Microaggressions

.41**

RMAS a

a
*

.68**

Foreigner

.74**

Criminality

.39**

Study 1 (N = 746) Criterion validity (r = .10 < .60); Convergent validity (r < .75)
p < .05. **p < .01.
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Table 8
PrIME Scale Bivariate Correlation with demographic variables.
Variable

1

2

3

4

5

6

1. PrIME Scale

—

2. Age

.08

—

3. Gender

.11*

.02

—

4. Sexual

.08

−.01

.11**

—

5. SES

−.12*

.22**

-.01

-.01

—

6. Education

−.07*

.71**

.06

.01

.20**

—

7. Immigrant

−.26**

−.02

.03

−.02

−.02

.05

7

Identity

Gen
N = 746
*
p < .05. **p < .01.
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—

Table 9
PrIME Scale Bivariate Correlation with demographic variables.
Variable

1

2

3

4

5

6

7

1. PrIME Scale

—

2. Age

.03

—

3. Gender

.08

.18**

—

4. Sexual

.13*

−.11

.09

—

−.19*

.09

-.06

-.03

—

6. Education

.09

.64**

-.09

-.04

.02

—

7. Immigrant

−.20**

.04

.04

.07

−.04

.02

—

−.38**

−.12

.14*

−.02

−.09

-.04

.36**

8

Identity
5. SES

Gen
7. First Language
N = 252
*
p < .05. **p < .01.
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—

Table 10
Results from a CFA of the PrIME Scale
PrIME item
1. Someone questioned my legal status in the U.S. because of my
race.
2. Someone assumed I was a foreigner that came to the U.S. illegally.
3. Someone told me people like me need to go back to my country.
4. Someone told me to speak English in America because of my race.
5. Someone has teased me with calling ICE or immigration because
of my race.
6. People ask me questions about US immigration matters because of
my race.
Note. N = 252 CFA. All scores had a p-value < .000
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Latent
Variable
.589

Variance

.677
.519
.519
.457

.252
.435
.366
.370

.703

.386

.299

Table 11
PrIME Scale & EDS Multicollinearity.
PrIME Items

1

2

3

4

5

6

Are you treated with less respect than other people?

.17**

.17**

.15*

.10

.16*

.20**

Do you receive poorer service in restaurants or
stores?
Do people act as if they are better than you?

.26**

.30**

.28**

.26** .18** .30**

.28**

.29**

.27**

.20** .22** .27**

Do people act as if they are afraid of you?

.14**

.24**

.27**

.18** .18** .13**

Are you called names or insulted?

.25**

.29**

.32**

.21** .29** .24**

Are you threatened or harassed?

.25**

.29**

.24**

.18** .23** .22**

Do people act as if you are not smart?

.20**

.21**

.29**

.22** .22** .22**

Do people act as if you are dishonest?

.20**

.26**

.27**

.22** .23** .21**

Are you treated with less courtesy than other people? .24**

.22**

.18**

.17** .14** .25**

EDS Items

N = 252; Multicollinearity if r > .90
*
p < .05. **p < .01.
1=Someone questioned my legal status in the U.S. because of my race.
2=Someone assumed I was a foreigner that came to the U.S. illegally.
3=Someone told me people like me need to go back to my country.
4=Someone told me to speak English in America because of my race.
5=Someone has teased me with calling ICE or Immigration because of my race.
6=People ask me questions about US immigration matters because of my race.
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APPENDIX H
FIGURES
Figure 1
PrIME’s EFA Scree Plot

EFA Scree Plot
4.5
4

Eigenvalue

3.5
3
2.5
2
1.5
1
0.5
0
1

2

3

4

Number of Factors

75

5

6

Figure 2

PrIME Scale Mean Scores One-Way ANOVA for Race
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Figure 3

PrIME Scale CFA Fit Model
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Figure 2
PrIME Scale Mean Scores One-Way ANOVA for Race (Study 2)

78

REFERENCES
Adames, H. Y., Chavez-Dueñas, N. Y., & Jernigan, M. M. (2021). The fallacy of a raceless
Latinidad: Action guidelines for centering Blackness in Latinx psychology. Journal of
Latinx Psychology, 9(1), 26–44. https://doi.org/10.1037/lat0000179
Anderson, K. F., & Finch, J. K. (2017). The Role of Racial Microaggressions, Stress, and
Acculturation in Understanding Latino Health Outcomes in the USA. Race and Social
Problems, 9(3), 218–233. https://doi.org/10.1007/s12552-017-9212-2
Antony, M. M., Bieling, P. J., Cox, B. J., Enns, M. W., & Swinson, R. P. (1998). Psychometric
properties of the 42-item and 21-item versions of the Depression Anxiety Stress Scales in
clinical groups and a community sample. Psychological Assessment, 10, 176–181.
http://dx.doi.org/ 10.1037/1040-3590.10.2.176
Araújo D. B., & Panchanadeswaran, S. (2010). Discrimination and acculturative stress among
first-generation Dominicans. Hispanic Journal of Behavioral Sciences, 32, 216–231.
http://dx.doi.org/10.1177/ 0739986310364750
Armenta, Amada, and Irene I. Vega (2017). Latinos in the Crimmigration System. In Mathieu
Ayón, C., & Philbin, S. P. (2017). “tú No Eres de Aquí”: Latino children’s experiences of
institutional and interpersonal discrimination and microaggressions. Social Work
Research, 41(1), 19–30. https://doi.org/10.1093/swr/svw028
Barrita, A., Wong-Padoongpatt, G., Caso, T., King, A., & Cabrera-Martinez, L. Latinx
experiences with racial and ethnic microaggressions: A systematic review from a decade
of research. Journal of Latinx Psychology. Unpublished manuscript.
Bronfenbrenner, U. (1989). Ecological systems theory (pp. 187-249).

79

Brown, T. A. (2015). Confirmatory factor analysis for applied research (2nd Edition). New
York, NY: Guilford Press.
Chavez-Dueñas, N. Y., Adames, H. Y., & Organista, K. C. (2014). Skin-Color Prejudice and
Within-Group Racial Discrimination: Historical and Current Impact on Latino/a
Populations. Hispanic Journal of Behavioral Sciences, 36(1), 3–26.
https://doi.org/10.1177/0739986313511306
Chavez, L. R. (2013). The Latino Threat constructing immigrants, citizens, and the nation (2nd
ed.). Stanford University Press.
Cheng, A., King, B., Barrita, A., King, A., & Wong-Padoongpatt, G. (2021). Asian Americans
experience microassaults during the COVID-19 Pandemic. Spectra Undergraduate
Research Journal 1(1), 56-62. https://doi.org/10.9741/2766-7227.1004
Choi, S., Clark, P. G., Gutierrez, V., Runion, C., & R, M. (2020). Racial Microaggressions and
Latinxs’ Well-being: A Systematic Review. Journal of Ethnic and Cultural Diversity in
Social Work, 00(00), 1–12. https://doi.org/10.1080/15313204.2020.1827336
Choldin, H. M. (1986). Statistics and politics: the “Hispanic issue” in the 1980
census. Demography, 23(3), 403-418.
Clark, L. A., & Watson, D. (2016). Constructing validity: Basic issues in objective scale
development. In A. E. Kazdin (Ed.), Methodological issues and strategies in clinical
research (p. 187–203). American Psychological
Association. https://doi.org/10.1037/14805-012
Cohen, J. (1988). Statistical power analysis for the behavioral sciences (2nd ed.). Hillsdale, NJ:
Lawrence Erlbaum.

80

Comas-Díaz, L., Hall, G. N., & Neville, H. A. (2019). Racial trauma: Theory, research, and
healing: Introduction to the special issue. American Psychologist, 74(1), 1.
Costello, A. B., & Osborne, J. (2005). Best Practices in Exploratory Factor Analysis: Four
Recommendations for Getting the Most from Your Analysis. Practical Assessment
Research & Evaluation, 10, 1-9.
Emerson, R. W. (2015). Convenience sampling, random sampling, and snowball sampling: How
does sampling affect the validity of research? Journal of Visual Impairment &
Blindness, 109(2), 164-168.
Fattoracci, E. S., Revels-Macalinao, M., & Huynh, Q. L. (2020). Greater than the sum of racism
and heterosexism: Intersectional microaggressions toward racial/ethnic and sexual
minority group members. Cultural diversity and ethnic minority psychology.
Ferguson, C. J. (2009). An effect size primer: A guide for clinicians and researchers.
Professional Psychology: Research and Practice, 40, 532–538.
https://doi.org/10.1037/a0015808
Flores, René D., and Ariela Schachter (2018). Who Are the “Illegals”?: The Social Construction
of Illegality in the United States. American Sociological Review, 83(5): 839–868.
Forrest-Bank, S. S., & Cuellar, M. J. (2018). The Mediating Effects of Ethnic Identity on the
Relationships between Racial Microaggression and Psychological Well-Being. Social
Work Research, 42(1), 44–56. https://doi.org/10.1093/swr/svx023
Fox, J. E., Moroşanu, L., & Szilassy, E. (2015). Denying discrimination: Status,‘race’, and the
whitening of Britain's new Europeans. Journal of Ethnic and Migration Studies, 41(5),
729-748.

81

Gibson, C., & Jung, K. (2002). Historical census statistics on population totals by race, 1790 to
1990, and by Hispanic origin, 1790 to 1990, for the United States, regions, divisions, and
states. Washington, DC: US Census Bureau.
Gomez, V., & Perez Huber, L. (2019). Examining Racist Nativist Microaggressions on
DACAmented College Students in the Trump Era. California Journal of Politics and
Policy, 11(2), 1–17. https://doi.org/10.5070/p2cjpp11243089
Gonzales, K. L., Noonan, C., Goins, R. T., Henderson, W. G., Beals, J., Manson, S. M., Acton,
K. J., & Roubideaux, Y. (2016). Everyday Discrimination Scale--Adapted [Database
record]. Retrieved from PsycTESTS. https://dx.doi.org/10.1037/t48530-000
Helms, J. E. (2017). The challenge of making Whiteness visible: Reactions to four Whiteness
articles. The Counseling Psychologist, 45(5), 717-726.
Hu, L., & Bentler, P. M. (1999). Cutoff criteria for fit indexes in covariance structure analysis:
Conventional criteria versus new alternatives. Structural Equation Modeling, 6, 1-55.
Huber, L. P. (2011). Discourses of Racist Nativism in California Public Education: English
Dominance as Racist Nativist Microaggressions. Educational Studies, 47(4), 379–401.
https://doi.org/10.1080/00131946.2011.589301
Humes, K. R., Jones, N. A., & Ramirez, R. R. (2011). Overview of race and Hispanic origin:
2010.
Jones, B. S., Sherman, J. W., Rojas, N. E., Hosek, A., Vannette, D. L., Rocha, R. R., … GarcíaAmador, J. M. (2019). Trump-induced anxiety among Latina/os. Group Processes and
Intergroup Relations.https://doi.org/10.1177/1368430219889132

82

Keum, B. T., Brady, J. L., Sharma, R., Lu, Y., Kim, Y. H., & Thai, C. J. (2018). Gendered
Racial Microaggressions Scale for Asian American Women : Development and Initial
Validation. 65(5), 571–585.
Lai, J. C., & Yue, X. (2014). Using the Brief Resilience Scale to assess Chinese people’s ability
to bounce back from stress. Sage Open, 4(4), 2158244014554386.
Lewis, J. A., & Neville, H. A. (2015). Construction and initial validation of the Gendered Racial
Microaggressions Scale for Black women. Journal of Counseling Psychology, 62(2), 289.
López-Sanders, L., & Brown, H. E. (2020). Political mobilization and public discourse in new
immigrant destinations: news media characterizations of immigrants during the 2006
immigration marches. Journal of Ethnic and Migration Studies, 46(4), 820-838.
Lui, P. P., & Quezada, L. (2019). Associations between microaggression and adjustment
outcomes: A meta-analytic and narrative review. Psychological Bulletin, 145(1), 45–78.
https://doi.org/10.1037/bul0000172
MacDonald, V.M. (2004). Latino Education in the United States: A Narrated History from 15132000 (1st ed.). Palgrave Macmillan.
Magazine, T. I. M. E. S. (2015, June 16). Donald Trump's Presidential Announcement Speech.
Retrieved from https://time.com/3923128/donald-trump-announcement-speech/
Mendoza, C. H., Taylor, A., Montaño, L. R., Lucero, A., & Dorantes, A. (2021). Too Latinx or
Not Latinx Enough? Racial Subtexts and Subjectivities in a Predominantly White
University. Journal of Latinos and Education, 0(0), 1–16.
https://doi.org/10.1080/15348431.2021.1920945
Moody, A. T., & Lewis, J. A. (2019). Gendered racial microaggressions and traumatic stress
symptoms among black women. Psychology of Women Quarterly, 43(2), 201-214.

83

Muñoz, S. M., & Vigil, D. (2018). Interrogating racist nativist microaggressions and campus
climate: How undocumented and DACA college students experience institutional legal
violence in Colorado. Journal of Diversity in Higher Education, 11(4), 451–466.
https://doi.org/10.1037/dhe0000078
Nadal, K. L., Whitman, C. N., Davis, L. S., Erazo, T., & Davidoff, K. C. (2016).
Microaggressions toward lesbian, gay, bisexual, transgender, queer, and genderqueer
people: A review of the literature. Journal of Sex Research, 53, 488–508.
http://dx.doi.org/10.1080/00224499.2016 .1142495
Nadal, K. L., (2011) The Racial and Ethnic Microaggressions Scale (REMS): construction,
reliability and validity. Journal of Counseling Psychology 58(4), 470.
Nelson, J. K., Hynes, M., Sharpe, S., Paradies, Y., & Dunn, K. (2018). Witnessing anti-white
‘racism’: White victimhood and ‘reverse racism’ in Australia. Journal of Intercultural
Studies, 39(3), 339-358.
Nier, J. A., Gaertner, S. L., Nier, C. L., & Dovidio, J. F. (2012). Can Racial Profiling Be
Avoided Under Arizona Immigration Law? Lessons Learned From Subtle Bias Research
and Anti-Discrimination Law. Analyses of Social Issues and Public Policy, 12(1), 5–20.
https://doi.org/10.1111/j.1530-2415.2011.01248.x
Norton, P. J. (2007). Depression Anxiety and Stress Scales (DASS-21): Psychometric analysis
across four racial groups. Anxiety, Stress, and Coping, 20, 253–265.
http://dx.doi.org/10.1080/10615800701309279
Pierce, C. M. (1995). Stress analogs of racism and sexism: Terrorism, torture, and disaster. In C.
Willie, P. Rieker, B. Kramer, & B. Brown (Eds.), Mental health, racism and sexism (pp.
277-293).

84

R Core Team (2021). R: A language and environment for statistical computing. R Foundation for
Statistical Computing, Vienna, Austria. https://www.R-project.org/.
Ramirez, E. (2014). “ ¿Qué Estoy Haciendo Aquí? (What Am I Doing Here?)”:
Chicanos/Latinos(as) Navigating Challenges and Inequalities During Their First Year of
Graduate School. Equity & Excellence in Education, 47(2), 167–186.
Rivera-Batiz, F. L. (1999). Undocumented workers in the labor market: An analysis of the
earnings of legal and illegal Mexican immigrants in the United States. Journal of
Population Economics, 12(1), 91-116.
Robinson, J. L., & Rubin, L. J. (2016). Homonegative microaggressions and posttraumatic stress
symptoms. Journal of Gay & Lesbian Mental Health, 20(1), 57-69.
Rodriguez, C. (1992). Race, Culture and Latino “Otherness” in the 1980 Census. Social Science
Quarterly, 73(4), 930–937.
Rodriguez, C. (2000). Changing Race: Latinos, the Census and the History of Ethnicity in the
United States (1st ed.). New York University Press
Rosseel, Y. (2012). lavaan: An R Package for Structural Equation Modeling. Journal of
Statistical Software, 48(2), 1-36. https://www.jstatsoft.org/v48/i02/.
Ruiz, V. L. (2006). Nuestra América: Latino History as United States History. Journal of
American History, 93(3), 655–672. https://doi.org/10.2307/4486408
Salami, T., Lawson, E., & Metzger, I. W. (2020). The Impact of Microaggressions on Black
College Students’ Worry About Their Future Employment: The Moderating Role of
Social Support and Academic Achievement. Cultural Diversity and Ethnic Minority
Psychology. https://doi.org/10.1037/cdp0000340

85

Sauer, B. C., Brookhart, M. A., Roy, J., & VanderWeele, T. (2013). A review of covariate
selection for non-experimental comparative effectiveness research.
Pharmacoepidemiology and Drug Safety, 22, 1139–1145.
https://doi.org/10.1002/pds.3506
Schueths, A. M. (2014). “It’s almost like white supremacy”: interracial mixed-status couples
facing racist nativism. Ethnic and Racial Studies, 37(13), 2438–2456.
https://doi.org/10.1080/01419870.2013.835058
Shipman, P. (2002). The evolution of racism: Human differences and the use and abuse of
science. Harvard University Press.
Sidanius, J., Pratto, F. (1999). Social Dominance: An Intergroup Theory of Social Hierarchy and
Oppression. Cambridge University Press. ISBN 978-0-521-62290-5.
Smith, W. A., Hung, M., & Franklin, J. D. (2011). Racial battle fatigue and the miseducation of
Black men: Racial microaggressions, societal problems, and environmental stress. The
Journal of Negro Education, 63–82.
Solorzano, D. G., & Bernal, D. D. (2001). Examining transformational resistance through a
critical race and latcrit theory framework: Chicana and chicano students in an urban
context. Urban Education, 36(3), 308–342. https://doi.org/10.1177/0042085901363002
Steinberg, S. L. (2004). UNDOCUMENTED IMMIGRANTS OR ILLEGAL ALIENS?
SOUTHWESTERN MEDIA PORTRAYALS OF LATINO IMMIGRANTS. Humboldt
Journal of Social Relationships, 28(1), 109–133.
Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J. M., Holder, A. M. B., Nadal, K. L., &
Esquilin, M. (2007). Racial microaggressions in everyday life: Implications for clinical

86

practice. American Psychologist, 62(4), 271–286. https://doi.org/10.1037/0003066X.62.4.271
Sue, D. W., Lin, A. I., Torino, G. C., Capodilupo, C. M., & Rivera, D. P. (2009). Racial
microaggressions and difficult dialogues on race in the classroom. Cultural Diversity and
Ethnic Minority Psychology, 15, 183–190. https://doi:10.1037/a0014191
Sue, D. W., Alsaidi, S., Awad, M. N., Glaeser, E., Calle, C. Z., & Mendez, N. (2019). Disarming
racial microaggressions: Microintervention strategies for targets, White allies, and
bystanders. American Psychologist, 74(1), 128.
Terrill, R. (2017). The Post-Racial and Post-Ethical Discourse of Donald J. Trump. Rhetoric and
Public Affairs, 20(3), 493-510. doi:10.14321/rhetpublaffa.20.3.0493
Torres, L., & Taknint, J. T. (2015). Ethnic microaggressions, traumatic stress symptoms, and
Latino depression: A moderated mediational model. Journal of Counseling
Psychology, 62(3), 393.
Torres-Harding, S. R., Andrade, A. L. J., & Romero Diaz, C. E. (2012). The Racial
Microaggressions Scale (RMAS): a new scale to measure experiences of racial
microaggressions in people of color. Cultural Diversity & Ethnic Minority Psychology,
18(2), 153–164. https://doi.org/10.1037/a0027658
Torres-Harding, S., Torres, L., & Yeo, E. (2019). Depression and Perceived Stress as Mediators
Between Racial Microaggressions and Somatic Symptoms in College Students of Color.
American Journal of Orthopsychiatry. https://doi.org/10.1037/ort0000408
Torres, L., & Taknint, J. T. (2015). Ethnic microaggressions, traumatic stress symptoms, and
Latino depression: A moderated mediational model. Journal of Counseling Psychology,
62(3), 393–401. https://doi.org/10.1037/cou0000077

87

Wade, P. (2005). Rethinking" Mestizaje": ideology and lived experience. Journal of Latin
American Studies, 239-257
Watkins, N. L., LaBarrie, T. L., & Appio, L. M. (2010). Black undergraduates’ experiences with
perceived racial microaggressions in predominately White colleges and universities.
Wong, G., Derthick, A. O., David, E. J. R., Saw, A., & Okazaki, S. (2014). The What, the Why,
and the How: A Review of Racial Microaggressions Research in Psychology. Race and
Social Problems, 6(2), 181–200. https://doi.org/10.1007/s12552-013-9107-9
Wong-Padoongpatt, G., Zane, N., Okazaki, S., & Saw, A. (2017). Decreases in implicit selfesteem explain the racial impact of microaggressions among Asian Americans. Journal of
Counseling Psychology, 64(5), 574.
Wong-Padoongpatt, G., Zane, N., Okazaki, S., & Saw, A. (2020). Individual variations in stress
response to racial microaggressions among Asian Americans. Asian American Journal of
Psychology, 11(3), 126.
Woo, B. (2018). Racial discrimination and mental health in the USA: Testing the reverse racism
hypothesis. Journal of racial and ethnic health disparities, 5(4), 766-773.
Woznyj, H. M., Shanock, L. R., Heggestad, E. D., & Long, S. D. (2017). What did you mean by
that? Justice implications of interpersonal interactions for Latino/as. Journal of Latina/o
Psychology, 5(3), 195–212. https://doi.org/10.1037/lat0000073

88

CURRICULUM VITAE

Aldo Barrita B.A.
Department of Psychology
University of Nevada, Las Vegas

E-mail: aldobarrita@gmail.com
Las Vegas, NV 89119

RESEARCH INTEREST
Immediate impact of microaggressions on racial, ethnic, and sexual minoritized individuals.
Coping strategies used when experiencing oppression and discrimination. Psychometrics
development of measures for discriminatory experiences with an intersectional approach as well
as their adaptation to Spanish.
EDUCATION
In Progress Doctor of Philosophy (Ph.D.) in Psychological and Brain Sciences
Social & Quantitative Psychology Emphasis
University of Nevada, Las Vegas
Admitted Fall 2019
Advisor: Gloria Wong-Padoongpatt, Ph.D.
Expected
Master of Arts (M.A.) in Experimental Psychology
June 2021
Social & Quantitative Psychology Emphasis
University of Nevada, Las Vegas
Thesis: “Presumed Illegal Microaggressive Experiences (PRIME)”
Advisor: Gloria Wong-Padoongpatt, Ph.D.
2017
Bachelors of Arts (B.A) in Psychology with Honors
University of California, Berkeley
Honor Thesis: “The effects of perceived economic inequality on social decisionmaking”
2015
Associate in Arts (A.A.) of Psychology with Honors, Santa Ana College
GRANTS, AWARDS & DISTINCTIONS
Research Grants
2020-2021
Student Research Grant
$2500
Title: “Immigration Status—Microaggressions”
P.I. (Co-PI: Dr. Gloria Wong-Padoongpatt)
University of Nevada, Las Vegas
2021
APAGS-CSOGD Writing Grant
$100
Title: “When you said, ‘you see me’, did you really?”
American Psychological Association
Distinctions & Honors
2021
Honorable Mention
Ford Foundation Pre-Doctoral Fellowship
2020
2020 Presidential Citation
National Latinx Psychological Association (NLPA)
This honor is awarded to individuals selected by NLPA’s president for their efforts to advance NLPA’s mission and service

2017
2017

Psychology Department Honors
University of California, Berkeley
High Honors Distinction for B.A. Degree
89

University of California, Berkeley
Awards & Scholarships
2021
APS RISE Research Award – Honorable Mention
$100
Association for Psychological Science
2021
College of Liberal Arts PhD Student Summer Research Award
$3000
University of Nevada, Las Vegas
2021
Service and Leadership Scholarship
$600
UNLV Office of Service Learning and Leadership
2021
Travel Scholarship
$1100
UNLV Graduate and Professional Student Association
2021
Dr. Steven Ungerleider Graduate Research Award
$500
Western Psychological Association
2021
Outstanding Contribution to DEI Award
$200
Department of Psychology, University of Nevada, Las Vegas
2021
2021 GPSA Research Symposium Poster (2nd place)
$200
University of Nevada, Las Vegas
2021
Inspiration, Innovation and Impact Presentation Award
$1000
University of Nevada, Las Vegas
2020-2021
Graduate Access Scholarship
$5000
University of Nevada, Las Vegas
2020-2021
Ambassador Program Award
$1000
University of Nevada, Las Vegas
2020-2021
Rebel Research and Mentorship Program Award
$1000
University of Nevada, Las Vegas
2020
College of Liberal Arts PhD Student Summer Research Award
$3000
University of Nevada, Las Vegas
2019-2020
Graduate Access Scholarship
$2000
University of Nevada, Las Vegas
2019-2020
Program Recruitment Award
$1000
University of Nevada, Las Vegas
2015-2017
Undergraduate Excellence Scholarship
$21,000
University of California, Berkeley
each year
PUBLICATIONS
* Denotes undergraduate mentee co-author
Peer-Reviewed Publications (n = 2)
2. *Cheng, A., *King, B., Barrita, A., King, A., & Wong-Padoongpatt, G. (2021). Asian
Americans experience microassaults during the COVID-19 Pandemic. Spectra
Undergraduate Research Journal 1(1), 56-62. https://doi.org/10.9741/2766-7227.1004
1. King, A., Wong-Padoongpatt, G., Barrita, A., *Phung, D., & *Tong, T. (2020). Risk factors
of problem gaming and gambling in US emerging adult non-students: The role of loot
boxes, microtransactions, and risk-taking. Issues in Mental Health Nursing.
https://doi.org/10.1080/01612840.2020.1803461

90

Book Chapters & Encyclopedia Entry (n = 4)
4. Barrita, A., & Wong-Padoongpatt, G. (2021, in press). Resilience and Queer people. In K.
Strunk & S.A. Shelton (Eds.), Encyclopedia of Queer Studies in Education. Brill.
3. Wong-Padoongpatt, G., & Barrita, A. (2021, in press). Racial microaggressions and selfesteem. In J. L. Chin, Y. E. Garcia & A. Blume (Eds.) The Psychology of Inequity
Volume Set (1st ed.). Praeger.
2. Aguilera, B., & Barrita, A. (2021). Resilience in LGBTQ PoC. In J.J. Garcia (Ed.) Heart,
Brain and Mental Health Disparities for LGBTQ People of Color (1st ed., pp. 137-148).
Springer International Publishing. https://doi.org/10.1007/978-3-030-70060-7_11
1. Barrita, A., Stancato, D., & Keltner D. (2017). The effects of perceived economic inequality
on social decision-making. Department of Psychology Honor Thesis, University of
California Berkeley. Berkeley, CA. https://doi.org/10.13140/RG.2.2.25599.56483
Submitted Manuscripts (n = 5)
5. Wong-Padoongpatt, G., Barrita, A., & King, A. (2021, under review). Increased blatant
microaggressions explain internalized racism during the COVID-19 pandemic among
Asian Americans. Behavioral Medicine
4. Wong-Padoongpatt, G., Rider, G. N., & Barrita, A. (2021, under review). The hidden cost of
Cross-Race Microaggressions: Impact on physiological stress and discrepancies in
implicit and explicit self-esteem. Journal of Multicultural Counseling and Development
3. Mabrouk, F., Seibel, K., Barrita, A. & Wong-Padoongpatt, G. (2021, under review). Racial
microaggressions and social work: A systematic review of social work literature,
conceptualization of ethics and a call to action. Journal of Ethics & Cultural Diversity in
Social Work.
2. Wong-Padoongpatt, G., Barrita, A., & King, A. (2021, under review). Anti-Asian sentiment:
Asian Americans under attack by microassaults during the COVID-19 pandemic. Asian
American Journal of Psychology.
1. *Cabrera-Martinez, L., Barrita, A., & Wong-Padoongpatt, G. (2021, under review) Bouncing
back: The relationship between racial microaggressions and resilience in a Latinx sample.
UNLV Title III AANAPISI & McNair Scholars Institute Research Journal.
Manuscripts in preparation
Barrita, A., Wong-Padoongpatt, G., King, A., & Vierra, K. Racial microaggressions, mental
health and coping with alcohol and substance: A mediation analysis. Journal of
Substance Abuse Treatment.
Barrita, A., Wong-Padoongpatt, G., Caso, T., King, A., & *Cabrera-Martinez, L. Latinx
experiences with racial and ethnic microaggressions: A systematic review from a decade
of research. Journal of Latinx Psychology.
Barrita, A., & Wong-Padoongpatt, G. Presumed Illegal Microaggressions Experiences
(PRIME): Validating a scale.
Carlos Chavez, F., & Barrita, A. In their own words: What it means to be an emancipated
migrant youth in the U.S. farm work.
Cook, S., Barrita, A., Self, J., Longmire-Avital, B., & Morales E. Develop your racial and
ethnic identity. In L. Beckstead & M. Mobley (Eds.), Loving Yourself: A guidebook for
LGBTQIA+ People. Rowman & Littlefield.

91

Abreu, R. L., Lefevor, G. T., Gonzalez, K. A., Barrita, A., & Watson R. J. Latinx LGBTQ youth
experiencing bullying and poor mental health.
Barrita, A., Hixson, K., Kachen, A., Wong-Padoongpatt, G., & Krishen, A. The importance of
intersectionality: BIPOC LGBTQ+ facing higher microaggressions in college.
Vierra, K., Barrita, A., Wong-Padoongpatt, G., & Robnett, R. Critical action and awareness
development.
Other Publications (Newsletter, Statements and Blogs) (n = 4)
4. Barrita, A. (2021, in press). When you said you see me [Web blog post]. American
Psychological Association of Graduate Students Online Blog.
3. Barrita, A., Caso., T. J., del Castillo, S., Delucio, K., & Heredia, D. (2020, October 15).
Challenging Times for Latinx Transgender and Non-Binary People. Latinx Psychology
Today [Newsletter]. Retrieved from https://nlpa.ws/
2. Barrita, A., Abreu, R. L., Aranda, E., Caso., T. J., del Castillo, S., Cerezo, A., Delucio, K., &
Heredia, D. (2020, June 9). Joint Statement Against the Removal of Health Protections
for Transgender and Gender Diverse People [Web blog post]. Retrieved from
https://nlpa.ws/
1. Barrita, A., Abreu, R. L., Castillo, S., Cerezo, A., Delucio, K., Heredia, D., & Rivera-Ramos,
Z. (2020, March 3). Hate crime murder in Puerto Rico of a Latinx transgender woman
[Web blog post]. Retrieved from https://nlpa.ws/ [Spanish version included].
PRESENTATIONS
Invited Research Presentations or Workshops (n = 3)
^ Denotes awarded presentation
3. Barrita, A., & Wong-Padoongpatt, G. (2021, April 2). COVID19 Racism and Asian
Americans. [Invited presentation]. Brown Bag Research Presentation Series for JADE
and SoBaD Labs. University of Virginia. Virtual.
2. ^Barrita, A., & Wong-Padoongpatt, G. (2021, April 1). Microaggressions impacting Asian
American students during the Covid-19 pandemic [Awarded selected presentation]. The
6th Annual Inspiration, Innovation, Impact: A celebration of Graduate Student Research.
University of Nevada, Las Vegas. Virtual.
1. Barrita, A. & Wong-Padoongpatt, G. (2019, November 22). Impact of microaggressions on
marginalized communities [Invited presentation]. The Women’s Council Diversity Data
Blitz, University of Nevada, Las Vegas.
Scholarly Paper Presentations Symposia (n = 7)
*Denotes undergraduate mentee co-author / +Denotes Chair or Co-chair
7. +Barrita, A., Bak D., Chaparro, R., Horne, S. G., Nel, J. A., Pitonňák, M., & Smetáčková, I.
(2021, October 18-23). Roles of sexual orientation and gender identity sections within
national psychological associations during the times of politicization of LGBTQ+ issues
[Roundtable discussion]. 32nd International Congress of Psychology, Prague, Czech
Republic.
6. +Barrita, A., Caso, T., & Delucio, K. (2021, July 8-10). Situated at the margins: Exploring
queer Latinidad across contexts [Roundtable discussion]. 6th Biennial APA Division 45
Research Conference. University of Michigan. Virtual.
5. +Barrita, A., King, A., & Wong-Padoongpatt, G. (2021, July 8-10). Substance use: Coping
with racial microaggressions and mental health. In A. Barrita (Chair), Impact of Racism,
Ableism, Gender-Related Discrimination, Critical Consciousness in Action [Research
92

symposium]. 6th Biennial APA Division 45 Research Conference. University of
Michigan. Virtual.
4. +Barrita, A., King, A., *Flores B., *Paulsen, A., *Galdamez, A., & Wong-Padoongpatt, G.
(2021, February 25-27). Racial microaggressions, mental health and substance use: A
mediation analysis. In A. Barrita (Co-chair), Examining minority stress and systemic
oppression among minoritized communities [Research symposium]. 38th Annual Winter
Roundtable Conference in Psychology and Education. Teachers College, Columbia
University. New York, NY. Virtual.
3. Barrita, A. (2020, November 5). A review of Latinx experiences with racial
microaggressions. [Data Blitz Oral Presentation-Semi Finalist]. The Rebel Grad Slam
Graduate College competition. University of Nevada, Las Vegas. Virtual.
2. +Barrita, A., Caso, T., del Castillo, S., Delucio, K., & Heradia, D. (2020, October 29-30). A
discussion about gender diversity in our Latinx community [Roundtable discussion]. 2020
National Latinx Psychological Association Conference, Virtual.
1. +Barrita, A., Caso, T., del Castillo, S., Delucio, K., & Heradia, D. (2020, October 29-30).
Braking barriers in LGBTQ+ spaces. In A. Barrita (Co-chair), Rompiendo barreras con
arcoiris: exploring social influences and barriers to health in the Latinx LGBTQ+
community [Research symposium]. 2020 National Latinx Psychological Association
Conference, Virtual.
Conference Poster Presentations (n = 21)
*Denotes undergraduate mentee co-author / ^ Denotes awarded presentation/poster
21. Barrita, A., *Salcedo J., *Ferraris J., King, A. & Wong-Padoongpatt, G (2021, August 1214). Asian Americans at higher risk of microassaults during the COVID-19 Pandemic
[Poster accepted]. Annual national meeting of the American Psychological Association,
Virtual.
20. Vierra, K., Barrita, A., & Robnett, R. (2021, August 12-14). Interventions to foster critical
consciousness [Poster accepted]. Annual national meeting of the American Psychological
Association, Virtual
19. Barrita, A., *Cabrera-Martinez, L., *Hernandez, I., King, A. & Wong-Padoongpatt, G.
(2021, August 12-14). Resilience: a protective factor for Latinxs in the US in the face of
oppression [Poster accepted]. Annual national meeting of the American Psychological
Association, Virtual.
18. King, A., *Tong, T., *Cheung, D., Barrita, A., & Wong-Padoongpatt, G. (2021, August 1214). Problem Gaming & Gambling Risk Factors of Problem in US Emerging Adults
[Poster accepted]. Annual national meeting of the American Psychological Association,
Virtual.
17. Barrita, A., *Cabrera-Martinez, L., King, A., & Wong-Padoongpatt, G. (2021, July 18-23).
Resilience: A protective factor for Latinxs in the US against racial microaggressions
[Poster accepted]. 32nd International Congress of Psychology, Prague, Czech Republic.
16. Vierra, K., Barrita, A., & Robnett, R. (2021, May 26-27). How to be a better activist:
Critical consciousness and Activism [Poster presented]. 2021 Association for
Psychological Science Virtual Convention.
15. ^Barrita, A., *Ferraris J., Vierra, K., *Galdamez, A., Hixson, K., & Wong-Padoongpatt, G.
(2021, May 26-27). Racial microaggressions, poor coping mechanisms and mental
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health: A mediation analysis [Awarded poster presented]. 2021 Association for
Psychological Science Virtual Convention.
14. Barrita, A., Hixson, K., Kachen, A., Wong-Padoongpatt, G., & Krishen, A. (2021, May 2021). Facing more than one type of oppression: Intersectional microaggressions for
BIPoC LGBTQ+ [Poster presented]. 7th National LGBTQ Health Conference: Bridging
Research & Practice. Virtual
13. King, A., Barrita, A., *Tong, T., *Cheung, D., & Wong-Padoongpatt, G. (2021, April 2830). Risk Factors of Problem Gaming & Gambling in US Emerging Adults [Poster
presented]. 2021 Western Psychological Association (WPA) Conference. Virtual.
12. ^Barrita, A., Vierra, K., *Cabrera-Martinez, L., *Tong, T., *Patriana, Z., King, A., &
Wong-Padoongpatt, G. (2021, April 28-30). POC coping discrimination with drugs and
alcohol: A mediation study of poor mental in racial minorities [Awarded poster
presented]. 2021 Western Psychological Association (WPA) Conference. Virtual.
11. King, A., *Tong, T., *Cheung, D., Barrita, A., & Wong-Padoongpatt, G. (2021, March 1719). The role of relative deprivation in video gaming disorders of US emerging adults
[Poster presented]. Collaborative Perspectives on Addictions Conference. Division 50 of
American Psychological Association. Virtual.
10. *Tong, T., King, A., *Cheung, D., Barrita, A., & Wong-Padoongpatt, G. (2021, March 1719). The role of subjective social status in substance use during emerging adulthood
[Poster presented]. Collaborative Perspectives on Addictions Conference. Division 50 of
American Psychological Association. Virtual.
9. *Cheung, D., King, A., *Tong, T., Barrita, A., & Wong-Padoongpatt, G. (2021, March 19).
The links between problematic video gaming and gambling in US college students [Poster
presented]. Collaborative Perspectives on Addictions Conference. Division 50 of
American Psychological Association. Virtual.
8. Barrita, A., *Cabrera-Martinez, L., Wong-Padoongpatt, G., & *Fuentes, M. (2021, February
25-27). Latinxs and racial microaggressions: A decade of research [Poster presented].
38th Annual Winter Roundtable Conference in Psychology and Education. Teachers
College, Columbia University. New York, NY. Virtual.
7. *Cabrera-Martinez, L., Barrita, A., & Wong-Padoongpatt, G. (2021, January 24-26)
Resilience: How are Latinx Individuals Coping with Racial Microaggressions [Poster
presented]. 2021 National Collegiate Research Conference. Harvard College
Undergraduate Research Association. Virtual.
6. Barrita, A., *Cabrera-Martinez, L., & Wong-Padoongpatt, G. (2020, December 11-13)
Racial microaggressions predicting higher resilience [Poster presented]. 78th Annual
conference of the International Council of Psychologists. Virtual.
5. Barrita, A., *Fuentes, M., *Cabrera-Martinez, L., & Wong-Padoongpatt, G. (2020, October
29-30) Latinx Experiences with Racial Microaggressions: A systematic review [Poster
presented]. 2020 National Latinx Psychological Association Conference, Virtual.
4. King, A., Barrita, A., *Tong, T., *Cheung, D., *Garcia-Leon, J., & Wong-Padoongpatt,
G. (2020, October 15). Risk factors of problem gaming and gambling in US emerging
adult non-students: The role of loot boxes, microtransactions, and risk-taking [Poster
presented]. The annual conference for the International Center for Responsible Gaming,
Las Vegas, NV. Virtual.
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3. *Cheng, A., *Mendez, A., *Cabrera-Martinez, L., *Patriana, Z., *King, B., Barrita, A., King,
A. & Wong-Padoongpatt, G. (2020, October 3-4). Asian Americans experience greater
microassaults during the 2020 COVID-19 Pandemic [Poster presented]. 2020 Asian
American Psychological Association Conference. Virtual.
2. Barrita, A., Wong-Padoongpatt, G., & King, A. (2020, August 6-9). Discrepancy in SelfEsteem, the hidden weapon behind Microaggressions [Poster accepted]. Annual national
meeting of the American Psychological Association, Virtual.
1. King, A., Wong-Padoongpatt, G., Barrita, A., *Phung, D., & *Tong, T. (2020, August 6-9)
The links between problem gambling and video gaming in emerging adulthood [Poster
presented]. Annual national meeting of the American Psychological Association, Virtual.
Non-Referred Presentations and Posters (n = 10)
*Denotes undergraduate mentee co-author; ^ Denotes awarded presentation/poster
10. *Salcedo J., Barrita, A., & Wong-Padoongpatt, G. (2021, May). Racial microaggressions
predicts poor mental health outcomes for Filipino/a/x Americans [Poster presented].
2021 CAEO Undergraduate Research Poster Presentation & Symposium. University of
Nevada, Las Vegas. Virtual.
9. *Ferraris J., *Galdamez, A., Barrita, A., Vierra, K., Hixson, K., & Wong-Padoongpatt, G.
(2021, April 28). A mediation analysis of racial microaggressions, poor coping
mechanisms and mental health. [Poster presented]. 2021 Spring Undergraduate Research
Symposium. University of Nevada, Las Vegas. Virtual.
8. ^*Cabrera-Martinez, L., Barrita, A., & Wong-Padoongpatt, G. (2021, April 28). How
protective is resilience for Latinxs in the US when facing racism? [Awarded poster
presented]. 2021 Spring Undergraduate Research Symposium. University of Nevada, Las
Vegas. Virtual.
7. ^Barrita, A., *Cabrera-Martinez, L., & Wong-Padoongpatt, G. (2021, April 3). Latinx
resilience: A protective factor when facing discrimination [Awarded poster presented].
23rd Annual Graduate & Professional Student Research. University of Nevada, Las
Vegas. Virtual.
6. King, A., Barrita, A., *Tong, T., *Cheung, D., *Sim, D., & Wong-Padoongpatt, G. (2021,
April 3). The convergence of video gaming and gambling: Implications for mental health
in the US [Poster presented]. 23rd Annual Graduate & Professional Student Research.
University of Nevada, Las Vegas. Virtual.
5. Barrita, A. (2021, February). Presumed Illegality Microaggressive Experiences (PRIME):
The need for a new scale [Required presentation]. Department of Psychology’s 2nd Year
Talk Colloquium. University of Nevada, Las Vegas.
4. ^*Cabrera-Martinez, L., Barrita, A., & Wong-Padoongpatt, G. (2020, November 11).
Microaggressions and Resilience: The Latinx Experience [Poster presented]. Fall 2020
Undergraduate Research Symposium. University of Nevada, Las Vegas. Virtual.
3. *Cabrera-Martinez, L., Barrita, A., & Wong-Padoongpatt, G. (2020, November 2-6)
Bouncing back: The relationship between racial microaggressions and resilience in a
Latinx sample [Poster presented]. 2020 CAEO Undergraduate Research Poster
Presentation & Symposium. University of Nevada, Las Vegas. Virtual.
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2. Barrita, A. (2020, April 22). Identified as a criminal and expatriate: The construction of a
new scale [Required presentation]. Department of Psychology’s 1st Year Talk
Colloquium. University of Nevada, Las Vegas.
1. Barrita, A., Stancato, D., & Keltner, D. (2017, May 4) The Effects of Perceived Economic
Inequality on Social Decision Making [Poster presented]. 2017 Honor’s Research
Program Colloquium, Department of Psychology University of California, Berkeley, CA
Invited Panels & Discussions (n = 13)
2021 April
Graduate Student Panelist, Grad School Journey, Nevada State College
2021 March Graduate Student Panelist, Navigating Psychology, Psi Chi, UNLV
2021 March Graduate Student Panelist, Applying to grad school, OUMP, UNLV
2021 Jan
Graduate Student Panelist, Experimental Student Committee, UNLV
2020 Nov
1st generation graduate student, Share it Forward, College of Liberal Arts, UNLV
2020 Nov
Graduate Student Panelist, Grad School 101, Graduate College UNLV
2020 Nov
Graduate Student, A Pathway to Graduate School, Graduate College UNLV
2020 Oct
Graduate Student Panelist, 1st-Year Faculty Cohort, Graduate College UNLV
2020 Oct
Graduate Ambassador, Graduate College Dean’s Leadership Council UNLV
2020 May
Alumni Panelist, Successful Transfers, CLAA, UC Berkeley
2020 April
Graduate Research Panelist, Navigating Psychology PsiChi, UNLV
2020 Jan
Graduate Student Panelist, Experimental Student Committee, UNLV
2019 Nov
Graduate Research Panelist, Research OUMP, UNLV
RESEARCH EXPERIENCE
2020-Present
Doctoral Researcher Affiliate. Social Development Research Lab,
University of Nevada, Las Vegas
Advisor: Dr. Rachael D. Robnett
• Contribute to social-justice research projects, data analysis and
protocol development.
• Collaboration on manuscript and research presentations.
2020-Present
Doctoral Researcher Affiliate. Collective Healing & Empowering
Voices through Research Engagement (CHEVERE) Lab,
University of Florida
Advisor: Dr. Roberto L. Abreu
• Contribute to LGBTQ+ research projects, data analysis and protocol
development.
• Collaboration on manuscript and research presentations.
2019-Present
Doctoral Researcher. Gambling, Addictions and Marginalized
Experience (GAME) Lab,
University of Nevada, Las Vegas
Advisor: Dr. Gloria Wong-Padoongpatt
• Co-lead all microaggressions research projects and develop research
assistant team.
• Implement research protocols using both qualitative and quantitative
methods for microaggressions research projects.
• Co-lead psychometric approaches for scale development.
• Perform data analysis for various projects
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2016- 2017

Interim Lab Manager – Inequality Research Line
Berkeley Social Interaction Lab,
University of California, Berkeley
Advisor: Dr. Dacher Keltner and Daniel Stancato
• Manage research assistant schedules for inequality research projects.
• Contribute and assist in various research projects focused on
inequality.
TEACHING & MENTORSHIP EXPERIENCE

Teaching
2021-2022

Instructor on Record, University of Nevada, Las Vegas
Undergraduate 3-unit course: General Psychology PSY 101.
• Prepared and facilitated course material, created and graded course
exams, helped students’ comprehension of course material.
2019-2020
Teaching Assistant for Dr. Paul Nelson. University of Nevada, Las Vegas
Undergraduate 3-unit course: Abnormal Psychology PSY 341
• Assisted with course preparation, office hours and grading.
2017 Spring
Co-Facilitator, University of California, Berkeley
Undergraduate 1-unit course: Politics and Psychology
• Prepared and facilitated course material, created and graded course
exams, helped students’ comprehension of course material.
Research Mentorship & Supervision for Undergraduate Students
2021
Elia Neeley, Summer McNair Research Program. UNLV
Title: “Racial microaggressions”
2021
Lianelys Cabrera-Martinez, Summer McNair Research Program. UNLV
Title: “Resilience for Latinx: A systematic review”
2020-2021
Aimy Paulsen, Honor Thesis Committee. UNLV.
Thesis: “The relationship between racial microaggressions and multiracial
identity turbulence.”
2020-2021
Janelle Salcedo, AANAPISI Scholar Program. UNLV.
Thesis: “Racial microaggressions predicts poor mental health outcomes in
Filipino/a/x Americans.”
2020-2021
Lianelys Cabrera-Martinez, Rebel Research & Mentorship Program. UNLV
Title: “Racial microaggressions, resilience and mental health”
2020-2021
Marvin Fuentes, Rebel Research & Mentorship Program. UNLV
Title: “Racial microaggressions: A systematic review”
2020
Lianelys Cabrera-Martinez, Summer McNair Research Program. UNLV
Title: “Bouncing back: The relationship between racial microaggressions and
resilience in a Latinx sample”
Academic Mentorship
Outreach Undergraduate Mentoring Program (OUMP). University of Nevada, Las Vegas.
• Mentoring Psychology undergraduate students from underrepresented backgrounds to
successfully finish their programs and help them prepare to apply to graduate school.
2020-2021
Mentor for Elizabeth de la Cruz, Psychology undergraduate student.
2020-2021
Mentor for Ivana Hernandez, Psychology undergraduate student.
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2019-2020
2019-2020

Mentor for Lianelys Cabrera-Martinez, Psychology undergraduate student.
Mentor for Marvin Fuentes, Psychology undergraduate student.
PROFESSIONAL DEVELOPMENT, TRAINING & SKILLS

Certifications
2021
Workshop Fellowship, Working with Latinx Samples Training
Michigan Center for Urban African American Aging Research,
University of Michigan
2020-2021
Graduate Researcher Mentor Certification
The Grad Academy, University of Nevada, Las Vegas
2020-2021
Graduate Student Mentor Certification
The Grad Academy, University of Nevada, Las Vegas
Specialized Skills
•

Data Analysis in R Statistical Software Programming & Statistical Package for the Social
Sciences (SPSS)
• Model construction: linear, step and logistic regression data analysis
• Factor, Mediation, and Moderation Model (Hayes) analysis
• Qualtrics Software
Languages
o Spanish / English Fluent (read/write)
PEER-REVIEWING EXPERIENCE
Ad-hoc Peer-Reviewing
2021 Translational Issues in Psychological Science
Mentored Ad-hoc Peer-Reviewing
2020 New Ideas in Psychology
(Supervisor: Dr. Wong-Padoongpatt)
2020 Asian American Journal of Psychology (Supervisor: Dr. Wong-Padoongpatt)
NATIONAL SERVICE
National Latinx Psychological Association (NLPA)
2021-Present
Member of NLPA Student Committee
2020-Present
Associate Editor for NLPA Newsletter “Latinx Psychology Today”
2020-Present
Member of Leadership Council
2020-Present
Media Coordinator
2020-Present
Co-Leader Committee, SIG Orgullo-LGBTQ+
2020-Present
Representative International Psychology Network for Lesbian, Gay,
Bisexual, Transgender and Intersex Issues (IPsyNet)
2020
Social Media Chair, 2020 NLPA Conference
2020
Reviewer for poster/presentation abstracts, 2020 NLPA Conference
American Psychological Association (APA)
2021-Present
APA Campus Ambassador for University of Nevada, Las Vegas
Division 9 Society for the Psychological Study of Social Issues
2021
Reviewer, Poster Proposal for SPSSI Summer National Conference
Division 44 Society for the Psychology of Sexual Orientation and Gender Diversity
2020/21
Reviewer, Poster Proposals for APA National Convention
2020
Member, Task Force addressing violence against transgender WoC
2020
Student Representative Division 44, 2020 Awards Committee
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2019-2020
Co-Chair of Community of Students Whiteness Accountability Group
Division 45 Society for the Psychological Study of Culture, Ethnicity and Race
2021
Division Campus Representative for University of Nevada, Las Vegas
2021
Reviewer, Poster Proposal for APA 2021 National Convention
2021
Reviewer, Poster Proposal for Division 45 National Conference
Division 52 International Psychology
2022-2023
Student Chair Elect
2021-2022
Member, Student Committee
2020
Research Member, COVID-19 International Task Force
Association of Psychological Science (APS)
2020/21
Reviewer, APS Student Research Award
2019-2021
Campus Representative (UNLV), APSSC
Society for Personality and Social Psychology (SPSP)
2020
Reviewer, SPSP Student Awards
2020-Present
2020-Present
2019-Present

2019-Present

2019-Present
2019-2020

UNIVERSITY SERVICE
UNLV Graduate College’s Graduate Student Advisory Council
Council Member (2020-Present)
Graduate College University of Nevada, Las Vegas
Graduate Rebel Ambassador
Experimental Student Committee, UNLV Psychology Department,
President (2020-2021)
Past-President (2021-2022)
Inclusion, Diversity, Equity, Action and Solutions IDEAS Committee UNLV
Graduate Coordinator (2020-Present)
Graduate Student Member (2019-2020)
Outreach Undergraduate Mentorship Program UNLV Psychology Department,
Graduate Coordinator and Mentor (2019-current)
Graduate Liaison PsiChi International Honor Society, UNLV Chapter

COMMUNITY SERVICE
2019- Present Volunteer, Mi Familia Vota, Nevada nonprofit organization.
2017-18
Volunteer, Familias Unidas, Southern CA nonprofit organization
PROFESSIONAL MEMBERSHIP
American Psychological Association (APA)
Association for Psychological Sciences (APS)
National Latinx Psychological Association (NLPA)
Society for Personality and Social Psychology (SPSP)
Society for the Psychological Study of Social Issues (SPSSI)
Sociedad Interamericana de Psicología (SIP)
PROFESSIONAL REFERENCES
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Gloria Wong-Padoongpatt, Ph.D.
Assistant Professor
Department of Psychology
University of Nevada, Las Vegas
4505 S. Maryland Pkwy (Mail code 5030)
Las Vegas, NV 89154
702-895-0006
gloria.wong@unlv.edu

Shane W. Kraus, Ph.D.
Assistant Professor
Department of Psychology
University of Nevada, Las Vegas
4505 S. Maryland Pkwy.
Las Vegas, NV 89154
702-895-0214
shane.kraus@unlv.edu

Roberto L. Abreu, Ph.D.
Assistant Professor
Department of Psychology
University of Florida
945 Center Dr.
Gainesville, FL 32611
352-392-0601
rabreu26@ufl.edu

Andrea J. Romero, Ph.D.
Vice Provost for Faculty Affairs / Professor
Department of Family Studies-Human Dev.
University of Arizona
Slonaker House, 111, PO Box 210006
Tucson, AZ 85721
520-662-0202
romeroa@arizona.edu
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